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H
ow time flies! Two years ago we 
came on board – General Commit-
tee and the Publication Sub-Com-
mittee, and here we are, two years 

down the lane with lots of memories.

I must confess that it’s been an interesting journey, as I am privi-
leged to serve as the Honorary Secretary of Ikoyi Club 1938, Chair-
man of the Membership Sub-Committee, Chairman of Publication 
Sub-Committee and a member of ICT Sub-Committee, Library 
Sub-Committee and Tenders Sub-Committee. I recall with fond 
memories how I had to attend series of endless meetings, receive 
calls from members and other stakeholders of the club at any hour 
of the day and how I had to write and rewrite letters as dictated by 
duties of the office, not belittling the efforts we put into publishing 
the Club’s Newsletters and Magazines-quarterly and biannually.

During the two years administration led by Mr Babatunde Akinleye, 
the General Committee recorded many achievements such as the 
renovation of the Children’s Playground, renovation of the Rotunda, 
painting of the whole Club, successfully organizing the club’s 79th 
and 80th Anniversary, renovation of some Sections such as Snook-
er, Badminton, introduction of cashless policy in the Club amongst 
others.

As we prepare to bow out of office and the Club welcomes anoth-
er General Committee through elections at the Main House and 
all Sections, please let us adhere strictly to Club rules and conduct 
ourselves in manner expected of members of Ikoyi Club. 

In this edition, you will get to read some of the Club rules on election 
and what is expected of members of the Club during the elections.

This edition, with the theme ‘Ikoyi Club @ 80: Gravitas and Gyrat-
ing’, comprises interesting articles which you will discover as you 
read through.

As I say goodbye, I must appreciate the efforts of my team, the Pub-
lication Sub-Committee Members, who have consistently, for two 
consecutive years, produced world class publications for the Club. 
And all our contributors and sponsors, I appreciate you all.

I hope you enjoy this publication, as I thank you for the trust, love 
and support you have shown these past two years.

I am grateful!

Olukunle Oyewole Esq.
Honorary Secretary
Ikoyi Club 1938

TIME TO SAY

SECRETARY’S REPORT
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L
et us heartily go 
down the mem-
ory lane. I wasn’t 
around in 1938 
when the amal-

gamation of two giant clubs led to the 
emergence of a phenomenal oak - appro-

priately christened Ikoyi Club 1938.

It wasn’t until 1963 - some 25 years later - that I 
had the great fortune of stepping into the “shores” of 

the Club - what looked to me then as a white colony. I 
was a member of the Squash team led by a lecturer - 
one Dr. Andrew Forson from the University of Ibadan. 
All the members of the Ikoyi Club we played against 
were British. Though I was born and bred in Lagos, I 
had never seen so many expatriates as I did, having so 
much fun in the relaxed atmosphere of the Club.

The Squash courts of the 1960s looked primitive com-
pared to the modern structure the section now boasts 
of. There was no spectators’ gallery, no air-conditioned 

courts, no gyms. The court had a wooden staircase 
which led to a landing from which you could see Squash 
addicts sweating it out.

You couldn’t forget the adjacent, open space with gar-
den chairs and tables. The drinks’ hut, at the end of 
the open space, housed a modest bar which served 
extremely cold drinks for which the Club has been 
well-appreciated up till today by both members and 
our guests.

It took another 15 years since my first contact with 
the Club before I could join formally in 1978 - first as 
a “green card” member for 3 years and finally as a full 
member in 1981. Ikoyi Club 1938’s admission fee has 
never been cheap. In 1981 the admission fee was N1, 
000. Just in case you think N1,000 was a paltry sum. In 
1981, you could let a two-bedroom apartment in Yaba 
for N1,200 per annum!.

Since 1978, some 40 years past, my family and I have 
enjoyed many memorable occasions interacting with 
other members and enjoying excellent sporting  

By Akinbayo Adenubi, mni

NOW THAT 
IKOYI CLUB 1938 
IS 80 ...

COVER ARTICLE
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facilities which the Club strives to maintain from time 
to time. 

Ikoyi Club 1938 has been aptly described as an oasis of 
sanity and serenity, providing bespoke recreational fa-
cilities in the very heart of a busy and sometimes cha-
otic metropolitan city.

Perhaps, those who have been privileged to be mem-
bers of this prestigious Club for over 10 years should 
ask themselves: why they and their family members 
are so fond of the Club? Why they are so emotionally 
attached to the Club? Why are they so proud of being 
members of the Club?

Let’s attempt to answer these 
seemingly simple questions. I 
am aware that Ikoyi Club 1938 
is the only Club of its calibre 
which can rightly claim to be 
a family club. There are a few 
families with three or four 
generations in the Club. There 
is a huge chunk of members 
with two generations. My own 
children, when they had out-
grown their junior membership 
cadre (now understandably 
stretched to 30 years), eagerly 
applied to be full members. It 
was indeed with great joy and 
pride that I watched my chil-
dren teaching their own chil-
dren how to swim in the same 
pool they learnt to swim over 
30 years ago.

We probably take it for granted that our spouses can 
have access to the Club with the children when we 
are out of town. Our spouses can come on their own 
to have a meal and enjoy the serenity of the Club am-
bience. The only restriction is that spouse members 
are not eligible to vote and be voted for. And there is 
provision in the Club Rules for spouses to apply as full 
members and enjoy all the rights and privileges - with-
out any hindrance whatsoever. This is the only Club of 
its stature which permits the widow/widower of a de-
ceased member to continue to enjoy the club facilities. 
Widows/widowers may apply to be full members if they 
are so inclined.

We must stress here that Ikoyi Club 1938 is first and 
foremost a recreational Club providing social engage-
ments from time to time. The Club provides facilities 
for seven major sports. The Club recognizes as “Other 
Sports” taekwondo and other indoor games such as 
Ayo and card games. Other Sports section has its own 
pavilion and has been accorded the status of a full-
fledged section.

In the last 20-30 years, sporting facilities in the Club 
have been greatly enhanced. Badminton, Table Tennis 
and Squash Sections have ultra-modern buildings. The 
latter two have gym facilities. The Golf Building was 

re-constructed within this period while efforts to im-
prove the Golf course have met with great success.

The multi-storey car park which was commissioned 
about two years ago at a cost of about two billion na-
ira is one facility the Club must be justifiably proud of. 
The first idea for this gigantic project was first moot-
ed about two decades ago. It was built almost entirely 
with internally generated funds without any scandal 
whatsoever. We must raise our glasses to the Trustees 
for their perseverance and for their insisting on best 
practice in the funding and execution of the project. 
We must, of course, also appreciate the efforts of the 

various General Committees and indeed the entire 
members of the Club in successfully executing this 
magnificent project.

Our officers work hard in Ikoyi Club 1938 but the mem-
bers also pay handsomely. At the last count, we have 
fourteen active Bars which provide drinks that are al-
ways ice-cold. A beer with “ice-flakes” on the outside 
and yet completely liquid is one great tradition of Ikoyi 
Club 1938.

There are numerous opportunities for organised en-
tertainments in the Club. There are major get-togeth-
ers which are annual events. Members eagerly look 
forward to the Live Band shows in the main bar every 
last Friday of the month; Club Anniversary Grand Fina-
le held every September; Elders Day when our Senior 
Citizens and their spouses are entertained every Jan-
uary; and the Sporting Sections end-of-year parties, 
International Night, otherwise known as Sunny Ade 
Night, held every 2nd Friday in November of each year 
for over three decades, are prominent features in our 
annual entertainment programme. A new and wel-
come development is the monthly hosting by various 
sections of members whose birthdays fall on particular 
months of the year. Highly visible in the Club social dia-
ry are the closing ceremonies of major sports compe-
titions hosted on different occasions in the year by the 

COVER  ARTICLE
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sporting sections.

The quality of membership has been jealously guarded 
over the decades by the various General Committees 
of the Club. With the active support of the Trustees, 
each General Committee has been able to deal appro-
priately with erring members - no matter how high the 
offices they hold in the Club. 

Constant review of the Club rules (the Green Book) has 
ensured that a high standard of ethics is maintained in 
spite of the alarming decadence in the larger society. 
We have also been fortunate to enjoy the selfless ser-
vices rendered by most of our past chairmen and of-
fice bearers over the years. The chairmen and officers 
of the sporting sections have, by and large, served with 
great passion and have made tremendous contribu-
tions to the development of the Club.

Our Trustees deserve a special mention for their con-
sistency in maintaining the unassailable standard of 
discipline in the Club. In the recent past, Trustees were 
not so visible. In my two years of serving as Club Chair-
man (1997/8). I met the Trustees 3 or 4 times a year 
over a private lunch in a Trustee’s house. They hardly 
attended our AGM and very few members knew who 
the Trustees were. In a nutshell, Trustees were hard-
ly seen or heard, yet they showed very deep interest 
in the affairs of the Club. Alas, times have changed! 
Within the last decade, erring top officers of the Club 
challenged openly the authority of the Trustees. And 
the members had no choice but to call an extra-ordi-
nary General Meeting to make rules strengthening the 
power of the Trustees. Our Trustees have remained 
over the years the Club’s immutable tower of strength.

I have had the privilege of witnessing five landmark Club 
anniversaries- 40th, 50th, 60th, 70th and 80th. For me, 
the memory of our Golden Anniversary will remain ev-

ergreen. Space will not allow an overview of the various 
activities for the Anniversary. Noteworthy is the spec-
tacular pillar at the main entrance bearing the concise, 
eternal lofty words of the Club Motto: Global Harmo-
ny Through Recreation. It is on record that the total 
sum of N500,000 spent on the Anniversary was raised 
by members and our corporate allies. It is my fervent 
prayer that the Club’s Centenary - only 20 years away - 
will be celebrated in a grand and classy style.

Whither Ikoyi Club 1938?

There is an urgent need for a bold strategic plan - Vi-
sion 2028 - which would be critically reviewed after the 
first five years. I am aware that the Club had produced 
in 2007, a Vision 2011 Report which was a projection of 
policies, projects and programmes in the following five 
years. Visioning must be a continuous project, if we are 
to plan adequately for the unforeseen future. 

One of the major issues to be tackled in the proposed 
Vision 2028 Project is to envisage the future of the Club 
after the expiration of the lease on the Club premises 
in 2038.

We would like to end this piece on a lighter note. While 
one is aware that the Club’s traditions are very distinct 
from those of other major Clubs in Lagos, a proposal 
for a Club Anthem could be considered as a tool for 
enhancing the camaraderie among members and as a 
symbol of the protestation of our loyalty to Ikoyi Club 
1938.

Akinbayo Adenubi (A995) is a former Squash player, an 
occasional swimmer, a keen gardener, a golf enthusiast 
and a past chairman of Ikoyi Club 1938.

Patio Lawn

COVER ARTICLE
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Lo o k -
ing as far 
back as the 

mid-sixties when I first start-
ed coming to Ikoyi Club 1938, it’s 
amazing to me how times flies and 

how the years have rolled by.

Then as a little girl, I would tag along with our family 
friends or relatives and their children who were Club 
members.

Thereafter when I became an adult I continued my vis-
itation to the Club as guest of members until I became 
a member in 1985. 

Ikoyi Club 1938 has always been a crucial part of my life 
and for me it is a place to be next to home and work, 
it’s a place I recreate, socialize, network and relax with 
friends and members alike. No doubt the reason why 
I do join others in this milestone celebration of Ikoyi 
Club 1938 at 80. 

HAPPY HAPPY 80TH ANNIVERSARY CELEBRA-
TIONS!!!

It’s been a long journey going this far and of course 
worth celebrations, but then what should be our focus 
at this point for our dear esteemed Club?

We need to do a lot to improve the Club’s standard and 
move it to the next level. Our motto says Global Har-
mony through Recreation so we are looking at a Club 
that is of world class and standard.

I however must acknowledge all our achievements in 
the journey so far e.g our multi purpose car park(just 
to mention one) but a lot more can still be done as 
there’s always room for improvement in the day to day 
running of the Club.

Certain key areas of the Club, for 
example, its management, recrea-

tional facilities, infrastructure, main-
tenance of existing  structures and ambi-

ance need to be revisited in order to make our 
Club of world class standard that it ought to be.

We can only achieve this feat if we elect the right com-
mittee members into office to handle the Club affairs.

They should be members who are selfless and ready to 
genuinely serve, sacrificing their times and all.

Selecting these experienced committee members 
with great ideas and innovations and holding them ac-
countable is very crucial in moving the Club forward.

In their vision, emphasis should be on our staff recruit-
ment processes to ensure that proper employees are 
in place i.e Admin staff, bar attendants, chefs, cooks, 
stewards, clerks, cleaners, gardeners etc. Having du-
tiful, hardworking diligent and well trained staff mem-
bers will go a long way in raising the standard of our 
great Club.

Some of the Club’s infrastructure need to be improved 
to give a better ambiance. Also, we should take seri-
ously the maintenance of existing one

We can’t overemphasize the importance of discipline 
and family values. The Club rules booklet which is 
handy will surely guide members in this aspect.

At this point, I wish to congratulate members of Ikoyi 
Club 1938 and all stakeholders on the 80th anniversa-
ry celebrations. I commend us all on our achievements 
so far over the years and hope that our vision of taking 
the Club to greater heights and making it one of global 
standard will be achieved.

Mrs Clara Olubunmi Falase (F450) is a Retired Comp-
troller of Immigration, now a Consultant on Immigra-
tion matter.

ARTICLE
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L
ast week, I was invited to a small 
Christmas event at the home of 
a childhood friend. It was love-
ly to see his Mom, who, as my 

Mum’s ”partner” in the healthy living 
crusade as far back as 1985, used to 
compel us to eat the “results” of their 
various food experiments. We laughed 

a lot, recalling the memories. It was a time when Queens held 
their own indeed! Both our mothers had day jobs, participat-
ed fully in church, were very active in the residential areas on 
the campus where we lived, ran multiple businesses on the 
side and ran tight ships in their homes. It was the 1980s af-
ter-all, these women did not question their very existence. 
Okay, I did not assess them at the time, you say? That is true. 
They are both still alive today, however, still holding their own 
and very happy.

Back to this party event. After the older generation had been 
ferried home, the rest of us sat down and talked about work 
(how do we always get started on this at a party?). The young-
er women wanted to hear my perspectives on women, con-
sidering my work at Whetstone Coaching and my counsel on 
what the real issues are. I almost never need any invitation to 
talk about my work as a life coach. Although I still have a day 
job, I spend every spare moment improving the lot for wom-
en, one at a time. Without fail, as it has happened to me on 
numerous occasions, these women find that they are “lost” 
along the way to where they are today. Nearly every time I sit 
in a circle of women, and we attempt to peel off the layers of  
“who I should be according to my environment” and reveal 
the core at “who I truly am”, there is a conflict. Yet, women are 
the bedrock upon which societies are built, considering their 
key role in bringing up the next generation. No, I do not want 
to start a discussion on any gender being in shackles. I want 
to discuss the importance of women’s mental health and how 
ignoring the signs of a general deterioration could spell doom 
for us as a nation. 

Our society is riddled with issues which, if inspected close-
ly, may have their roots in the non-existence of the hitherto 
strong social support with ties like the extended family, and 
a truly nurturing motherhood. If we are to critically examine 
the fabric of society and take to heart the belief that women 
are the backbone of society, we must check what is happen-
ing with the womenfolk, and how that is creating huge gaps in 
family life. What is happening with the women folk?

What I hear often from women is that their  real them was 
buried deep inside what has now become their lives, and they 
experience conflict every time these two collide. From birth, 
girls are directed on how to behave, monitored closely as they 
grow, with the expectations clearly spelt out. As they start to 
have children, they go into another set of expectations which 
are magnified by marriage or other events regarding their 
romantic lives. About the same time for many, their careers 
go into a fast gear and they rise quickly. This necessitates the 
employment of various caregivers and a home support sys-
tem that drives this. Almost inevitably, some amount of guilt 
starts to set in. Within this complexity, the woman, unless 

highly emotionally intelligent, is 
so tied up in trying to make the 
home work, and growing at work, 
that she ignores a very important 
aspect of her life, mental health. 
So, hurts are taken to heart, the 
efforts to “belong” be-
come more compelling, 
issues with health begin 
to surface, and ques-
tions about their very 
existence pop up in their 
heads. As life is adept at 
throwing curve balls, a 
compelling event could 
take place about this 
time and it seems like 
the woman’s life starts 
to unravel. It is at this 
point that I meet many 
of my clients. Many 
questions about who 
they are and who they 
have become are at the core 
of women who are functioning 
sub-optimally.

Women must recognize the 
need to be the solution that 
they were created to be. Pur-
pose is key to achieving bal-
ance in life. And despite schools of 
thought that teach increase in ac-
tivity to feed the need to be relevant, 
women must start to look within. It is 
important that they guard their mental health 
with all that they have. Instead of hiding behind 
various structures such as religion (which with-
out spirituality, is a maze), substance abuse, 
or endless romantic liaisons in the search 
for happiness, women must reach inside 
of them and again BECOME who they 
were created to be. When women 
resolve the conflicts on the inside, 
they are truly able to live healthy, 
productive lives and partici-
pate in the societal rebirth 
which our nation desper-
ately needs.

Eyitayo Iyortim is a Psy-
chologist and an alumna 
of the University of Man-
chester. She is the founder 
of Whetstone Coaching, 
Nigeria – a hub for women 
to engage with various pro-
viders of support as well as a 
cocoon for the emergence of 
the sound woman.

By Eyitayo Iyortim

THE NIGERIAN WOMAN; 
BECOMING MENTALLY AWARE

WOMEN CORNER
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KNOW YOUR 
CLUB RULES

ELECTION OF OFFICE BEARERS

(a)  The Chairman, Vice-Chairman, Honor-
ary Secretary and Honorary Treasurer shall 
be elected by ballot at each February Gen-
eral Meeting of the Club.

(c)   No one shall be eligible for election as an Office Bear-
er unless: (i)   He/she is a fully paid up Ordinary Member 
of at least 10 (ten) continuous years standing, and

(ii)   He/she is of impeccable character and not having 
been previously suspended from membership of the 
Club by the General Committee in accordance with 
these Rules. Provided that where he/she had been pre-
viously suspended, the period of such suspension is 
completed not less than 3 (three) years preceding the 
date of closure of nomination for election into the said 
office.

(d) (i)   Such a member shall be dully proposed and sec-
onded by fully paid up Ordinary Members of at least 
2(two) years standings on a form approved by the Com-
mittee.

(ii) Such completed nomination form shall be submitted 
to the General Manager of the Club not later than nine 
days before the February General Meeting of the Club or 
the Section.

(iii) The complete nomination form for each Candidate 
shall be displayed on the Club’s Notice Board at least 
seven days before the General Meeting of the Club. Pri-
or to displaying the nomination form for each candidate 
as aforementioned, the Trustees shall have the power 
and authority to verify the information on the nomina-
tion form for each Office Bearer and the Entertainment 
Chairman.

(e) In the event of any office becoming vacant before the 
next February General Meeting, the General Committee 
may appoint an Ordinary Member in acting capacity for 
the period not more than 4(four) weeks to fill the vacan-
cy.

GENERAL COMMITTEE MEMBERSHIP 
AND QUALIFICATION 
 
(iii) No one shall be eligible for election as 
a Chairman of a Sectional Committee, En-

tertainment Chairman, except the Golf  Captain, unless 
he/she is a fully paid up Ordinary Member of at least five 
continuous years standing

(iv) He /she is of an impeccable character and not hav-
ing been previously suspended from membership of 
the Club by the General Committee, provided, provid-
ed where he or she had been previously suspended, the 
period of such suspension is completed not less than 
two years preceding the date of the closure of nomina-
tion for election into the said office.

(v) No one shall be eligible for election as a member of 
the Sectional Committee unless he/she is a fully paid 

Ordinary Member of at least three years standing.

(vi) Such candidate shall be duly proposed and second-
ed by fully paid up Ordinary Member of at least 2 years 
standing on a form approved by the General Commit-
tee.

(vii)  Such completed nomination form shall be submit-
ted to the General Manager of the Club not later than 
nine days before the February General Meeting of the 
Club.

(viii) The completed nomination form for each candi-
date shall be displayed on the Club’s Notice Boards at 
least 7days before the February General Meeting of the 
Section concerned. Prior to displaying the nomination 
form for each candidate as aforementioned, the Trus-
tees shall have the power and authority to verify the in-
formation on the nomination form for each candidates.

(b) No one shall be eligible for an election into any office 
of the Club if the person has been previously punished 
for any offence, which in the opinion of the Trustees of 
the Club, relates to financial misconduct, corruption and 
abuse of office. The Trustees shall convey notice of in-
vocation of this power under this Rule to the member 
concerned in writing and such decision shall be final not 
withstanding Rule 9(t)

CONDUCT OF ELECTIONS

(b) For all elections of the Club, whether 
into General Committee or into Sections’ 
Committees, the use of manifestos, letters, 

posters, handbills and the news media in any form is 
strictly prohibited in electioneering campaigns by can-
didates, their supporters or any member of the Club. 
There shall be no electioneering campaign outside the 
Rotunda and the car park on the day of elections.

(c) (i) In the event of a winner not emerging at any elec-
tion into the General Committee, another election will 
be held the week following at the same time.

(ii) In the event of a winner not emerging after the sec-
ond ballot, third and subsequent ballots will be held on 
such other days and at such other times as the Trustees 
may determine.

(iii) In the event of a winner not emerging at election into 
any of the sections, the second ballot(s) will be held on 
such other days and such other time as the Office Bear-
ers may determine.

(d) Only Life Members and fully paid up Ordinary Mem-
bers of at least one (1) year shall be eligible to vote at all 
Club’s elections either at the Section or the Main House.

(e) Any Infringement of this rule and other electoral mal-
practice by a member shall render such member liable 
to be dealth with under Rule 9.

(f) If a member is found guilty, he/she shall be suspend-
ed for at least 1(one) year and be barred from holding 
Offices.

Rules  11,12 and 13 
of the 2014 Amended Constitution of Ikoyi Club 1938

11

12

13

CLUB  RULES

10 ||  HARMONY, December 2018



I
n December 2017, Ikoyi Club 1938 donated N2 million to Miss 
Ebunoluwa Adesanya,  a final year student of Mass Commu-
nication in Babcock University,  Ilisan,  Ogun State,  who was 
battling with Lupus Nephritis ( an auto immune disease that 
affects the kidneys).

Miss Adesanya visited Ikoyi Club 1938 on Tuesday 4th Septem-
ber, 2018, with her mother and Uncle to express her profound 
gratitude to the Club for the generous donation, after two 
months in India for the kidney transplant.

Miss Adesanya,  who was received by the Club Chairman,  Mr Ba-
batunde Akinleye,  the Honorary Secretary,  Mr Olukunle Oyewole 
and the General Manager of Ikoyi Club,  Mr Babatunde Orungbe-
ja, has soon returned to school after years of battling with Lupus 
Nephritis.

I
koyi Club 1938 donated  N250,000 
to the Federal Nigeria Society for the 
Blind on Tuesday, 20th November 
2018 for the 13th White Cane Day. 
 

The 13th White Cane Day was organ-
ised to promote mobility for the vis-
ually challenged. It is a Charity Walk 
programme to aid  the training and re-
habilitating of the visually impaired 
adults and adolescents in the society. 
 
The Chairman of Ikoyi Club 1938, Mr Ba-
batunde Akinleye presented a cheque on 
behalf of  the Club to the executive body 
of Federal Nigerian Society for the Blind. 
 
Mrs Sade Adefisayo, Chairman of the 
Federal Nigeria Society for the Blind, 
thanked the Club for her generosity and 
prayed for more blessings on the Club.

IKOYI CLUB 1938 DONATES N250,000 TO 
FEDERAL NIGERIA SOCIETY 
FOR THE BLIND

L-R Mr Yinka Akande, Dr Mosun Faderin, Maj (rtd) Kehinde Danmole, Mrs Folasade Adefisayo, 
Chairman Ikoyi Club, Mr Babatunde Akinleye, Chief Olu Falomo, Mr Lanre Adebayo, Mr Ogunsiji, 
Ms Adeola Obagun and General Manager Ikoyi Club, Mr Babatunde Orungbeja.

The Club Chairman, Mr Babatunde Akinleye, Honorary Secretary, 
Mr Olukunle Oyewole and the General Manager of Ikoyi Club, Mr Ba-
batunde Orungbeja at the Chairman’s Office, receiving Miss Ade-
sanya and family after her successful operation in India.

Mr Babatunde Akinleye, welcoming Miss Ebunoluwa Adesanya back 
from her trip to India while her mother, Mrs Adesanya, looks on

Dr Mosun Faderin, Chief Olu Falomo, Mrs Folashade Adefisayo,  Maj (rtd) Kehinde Danmole, the 
Chairman of Ikoyi Club, Mr Babatunde Akinleye and the General Manager of Ikoyi Club, Mr Ba-
batunde Akinleye
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I
nvestments in Nigeria’s agri-
cultural sector have taken an 
upward spin. Take the recent 
commitment of 1 billion USD 
to the sector on the part of the 

Federal Government, for example. 
Such outlook on a sector hitherto 

starved of public funds is, to put it mildly, commenda-
ble.

However, it is not only the public sector that has been 
in the business of spending to improve Nigeria’s agri-
cultural prospects, private entities have also demon-
strated a willingness to 
“put their money where 
their mouth is” all with 
the intent to ensure 
that the country makes 
steady advancement 
in harnessing its steep 
agricultural economic 
potentials.

A good example in this 
regard is AgroNigeria. 
Over the last eleven 
years, the company has, 
in a manner embody-
ing true patriotism and 
commitment to selfless 
service, dedicated itself to a systematic campaign tar-
geted at galvanizing productive interest in Nigeria’s 
agricultural sector. Unlike many in the communications 
space, Richard-Mark Mbaram, AgroNigeria’s CEO has 
insisted on specific focus on the agric sector, resisting 
the temptation to go elsewhere, even when it called 
for personal sacrifice, to enhance the “AgroCause”. 

A member of Nigeria’s “Generation X”, Mbaram has 
blended intellectual power with qualitative communi-
cation and management capabilities.

AgroNigeria recently concluded a high-level confer-
ence focusing on the rice crop. Proficiently choreo-
graphed to equal international convening standards, 
the event was, in every respect, well packaged. The 
thematic outlay, betrayed a savvy consciousness of 
the realities prevalent in Nigeria’s rice sub-sector, 
which is not unexpected as AgroNigeria prides itself as 
the “Voice of Nigeria’s Agricultural Sector”.

Thus, the presentations 
and discussions at the 
conference served to 
ignite innovative ide-
as towards addressing 
the varied challeng-
es bedeviling the rice 
sub-sector in Nigeria. It 
was not a time to sug-
ar-coat, everyone faced 
up to the realization 
that despite the gains 
made, a lot more work 
had to go in, if Nigeria 
is to be self-sufficient in 
rice production.

With the presence of a key figure in Nigeria’s rice 
sub-sector, Alhaji Abubakar Bagudu, the Kebbi State 
Governor and arrow-head of the Nigerian govern-
ment’s food security drive, the President’s agricultural 
strategy was aptly presented. The Governor was keen 
to engage in plenary discussions, particularly that 
which sought to hatch a framework for public – private 

NIGERIA’S RICE 
CONVERSATION: 
BEYOND  OPTICS

By Ade Adefeko
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cooperation in the rice self-sufficiency efforts of the 
country.

The Kebbi State helmsman gave credence to his widely 
acknowledged reputation for developmental leader-
ship. His pointed characterization of the subversive 
actions of countries bordering Nigeria as “economic 
warfare” was a high point in the dialogue and marked a 
robust departure from the erstwhile milquetoast gov-
ernmental stance on the issue.

The Rice Conference brought to the fore the immense 
progress made under the present administration. As 
Alhaji Musibau Azeez, the Director of Agribusi-
ness in the Federal Ministry of Agriculture 
and Rural Development, who repre-
sented the Minister at the confer-
ence pointed out, Nigeria is well on 
her way to attaining the objective 
of self-sufficiency in rice pro-
duction.

Equally important to state 
is the number of Rice farm-
ers which has risen from 5.8 
million thereabout  to slight-
ly over 12 million. This is not 
about optics  but genuinely 
true.

This reality throws up yet an-
other key point, regarding the 
need for successive govern-
ments to resist the temptation 
of policy somersault. Hitherto, 
in Nigeria’s Agriculture history, 
successive governments had been 
adept at discontinuing with the policies 
of their predecessors. The Buhari Adminis-
tration broke this jinx by building on the founda-
tion of its predecessor.

In the words of the Director, Seed Certification & Qual-
ity Control of the Nigerian Agricultural Seed Council 
(NASC), Alhaji Ishaq Khalid, the seeds of the rice rev-
olution that Nigeria is currently enjoying were sown 
under the immediate past Minister of Agriculture, Dr. 
Akinwumi Adesina, who supervised a rigorous over-
haul of the nation’s rice seed architecture, introducing 
varieties like FARO 44, 52 and 61.

The current administration built on this framework in a 
historic demonstration of policy consistency and this 
was applauded by stakeholders at the conference.

The above notwithstanding, the menace of smuggling 
also engaged the attention of stakeholders, given that 
in the absence of a well thought out and deliberate 
strategic solution to Nigeria’s leaking borders, the rice 
self sufficiency bid is dead on arrival.

In this regard, the Nigerian Customs Service reiterated 
its plea for better funding and equipping to carry out 
its mandate of securing Nigeria’s borders. It must be 

stated that with the conditions under which the 
department of Customs and Excise oper-

ate currently, they are configured to fail.

It therefore goes without telling 
that both the Executive and the 

Legislative arms of government 
must as a matter of urgency, 

address the needs of the Ni-
gerian Customs Service in 
order to ensure the attain-
ment of Nigeria’s rice self 
sufficiency drive.

Mainstreaming the Voice 
of the private sector into 
this conversation is there-

fore imperative. To this end, 
there was a comprehensive 

endorsement of the Strategic 
Rice Alliance for Nigeria. This in-

itiative was hailed as a vital medi-
um by which the Private Sector can 

contribute its voice to the country’s 
rice discourse – which many believe to 

be public sector dominated.

Nigeria’s rice revolution is well underway and all hands 
must be on deck to ensure that it does not run out of 
steam.

Ade Adefeko (A3353) is the Vice President Corporate 
& Government Relations and also in charge of External 
Communications and Stakeholder Management at Olam 
Nigeria

...the number of Rice 
farmers which has 
risen from 5.8 mil-
lion thereabout  to 

slightly over 12 
million.
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A
ccording to the 2017 figures re-
leased for agricultural machines 
and tools sold in the country, 
Case IH, distributed by Dizen-
goff in Nigeria, out performed 

other brands to emerge as the number one 
tractor brand in the country. Case IH led the pack, out 
shinning its peers with the best market share in terms 
of customer preference and purchase.

Dizengoff Nigeria also won the best market share 
award for CASE IH. This was revealed at the compa-
ny’s prestigious annual Distributors’ Conference. Diz-
engoff won similar award in 2017.

Case IH is the tractor brand manufactured by Case In-
ternational Harvesters, acclaimed as a leading agricul-
tural machine tools manufacturer in the world. Case 
brands are shipped to different countries across the 
world. In Nigeria, the brand is marketed by Dizengoff 
as the company’s exclusive distributor.

“We feel very excited at these achievements coming 
within just a short while,” says Mr. Antti Ritvonen, Diz-
engoff Chief Executive Officer, while speaking about 
the company’s accomplishments so far. “We brought 
Case IH into the Nigerian market just barely a year ago. 
For us to be so recognized means we have done well so 
far and I believe, this rating and award is something to 
be happy about”.

“It shows that Case IH is well received 
in the market. It is also a testimony 
to its tested superior technology as 
well as its overall superiority in per-
formance, reliability and efficiency 
including several other parameters 
that, I believe, demonstrates its 
overall suitability for the Nigerian en-

vironment.” 
Also, the Commercial Manager for Tractor & 
Implements, Mr. Damisa Enahoro revealed 
that, beyond the tractor, a key part of Dizen-
goff’s winning edge with Case  IH in the mar-

ket so far is its “second to none” after sales service 
support integral to its overall customer service deliv-
ery. “It is at the heart of our strategy. We don’t just sell 
tractors. We have the parts and we back this up with 
maintenance service. This is in addition to providing 
expert advice and technical support services such 
that the customer is never alone”.

“Competition has also played a role in 
the company’s success”, 
Mr. Ritvonen further revealed. “We have been very 
successful and I think competition is good for every-
body. Dizengoff has been in Nigeria for close to sixty 
years and it has been a success story. It means we are 
doing something right.”

Looking ahead, he disclosed, “our achievements so far 
are just like a tonic to do more. Clearly, there is huge 
opportunity in the Nigerian agric sector, but there are 
a lot of challenges as well. Our focus for the future is 
to play a more active role in the emerging trends that 
we see are evolving will resolve the limiting challenges 
that exists presently like finance, scale of operations 
and so on”. 

“So we will be working more closely with 
clusters and groups that have emerged 
to resolve these issues and enable them 
to take advantage of our packages, our 
equipment and be able to do more”, said 
Ritvonen.

Antti Ritvonen, Chief Executive Officer, Dizengoff Nige-
ria

DIZENGOFF CASE IH TRACTOR 
NUMBER ONE IN NIGERIA MARKET

by Antti Ritvonen
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“Will the cyber-criminals ever stop 
the attacks”?  
This is the question I get each time I deliver 
lectures on cyber-security. The answer, of 
course, is capital NO!   And that is why in this 
concluding part, I will take a look at what can 

be done to remain safe while online.This article or any other 
one by me or by anyone else cannot guarantee an absolutely 
attack-free online session, but each computer user can con-
sciously remain safe and refuse to lose data or money to cy-
ber-thieves.

The reason is simple. Cyber-crimes, as at today, is the larg-
est money-making criminal endeavor in the world, with per-
petrators able to operate without being caught - unlike drug 
trafficking or other crimes. It then means that until other ave-
nues are discovered to silently earn bigger and faster profits, 
cyber-criminals will not relent yet.  

New Smart Attack Methods (Compromise and remain unde-
tected for a long time)

Many organizations have taught their personnel on how to 
identify phishing mails, with several phishing tests and ap-
praisals, and possibly taught them never to use any publicly 
available free WiFi when outside the office. That is good. Un-
fortunately, while organisations are feeling safe in view of the 
improved Users’ phishing tests’ scores, the criminals, on the 
hand, are devising more sophisticated means to profitably 
remain in business.

While the ability to absolutely identify ALL phishing mails is 
truly a great deal because more than 93% of all cyber-attacks 
depend on human actions to succeed. These days, you do not 
even need to click any malicious link or open any phishing mail 
before you become infected.  This is called a Drive-By Attack, 
a collective name for Watering Hole attack vector.

This means that the attackers wait for you at your favorite 
website, and strike with an infection.

Cyber-crime is a global problem. As at today, the least affect-
ed nations are Finland, Norway, and Sweden, with 20.32%, 
20.51%, and 20.8% rates respectively of all the computers in 
these nations.  The most affected nations are China, Taiwan 
and Turkey, with 57.2%, 49.15%, and 42.52% respectively of 
all their computers are already infected.  

African nations fall in between the least and the most infect-
ed nations.  This is possible because most organizations have 
a pseudo-confidence of being safe whereas they are already 
compromised.  More than 70% of all successfully compro-
mised victims were detected by outsiders. It takes an aver-
age of 150 to 206 days for a victim to detect an attack.

Attackers have the ability to uncover and monitor our favour-
ite sites for shopping, online researches, sporting activities, 
and others. If you are smart at identifying phishing mails and 
malicious links, can everyone identify a fake site?  I doubt it!  
Can you ever stop loving your football club or going online to 
shop?  The attackers need just one ignorant user to wreck 
any targeted victim.

The criminals have perfected the art of successfully capital-
izing on our emotional and psychological weaknesses to get 
at us. 

Our weaknesses; it takes a deep training to understand all 
these

• USING just ONE password, irrespective of its strength, 
for several/all online accounts

• LEAVING your webcam always opened even when not in 
use

• USING several credit/debit cards for shopping with no 
dedicated card for online shopping

• NOT knowing what to look for before submitting your 
data or credit card information online

• KEEPING idle and unused applications on your comput-
ers and mobile phones

• HAVING footprints all over the internet:Instagram, twit-
ter, linkedin, skype, FB, etc

• USING FaceBook in your residence

• UNABLE to identify the genuine websites of your fa-
vorite clubs, shopping sites, search engines

• About 230,000 malwares are produced daily and a typical 
Antivirus can’t stop 60% of them

• 45% of your colleagues or users will plug in unknown/
strange Flash Drive

• NOT knowing that our email address and password are 
already known to the hackers

• SHARING your family holiday itinerary and your innocent 
children’s pictures online

• WE assume smaller organizations are safe;43% of all cy-
ber-attack victims are small

• DANGERS in using unsupported/retired software

• NADEQUATE and NOT Up-to-date backup for critical 
information assets

• INABILITY to spot fake Antivirus?

• IGNORANT bankers help nation-states to rob their 
Banks

• FREE stuff will always lead to an infection or data expo-
sure to the dark web

• NOT thinking before creating digital assets such as nude 
pictures

• CURIOSITY kills the cat; falling for hot news in the media

• SAD and shocking news about our favourite artists, 
sportsman, athletes, musician, and other celebrities can 
cause infection

Finally, there is nothing like:“I can never be attacked”.

Bolanle O. Omotoso CISSP (B2102) is a globally certified Cy-
ber-Security Evangelist/Trainer/ Consultant with 15 Years In-
formation Security exposure, he is the Managing Consultant, 
Digital Assure Limitedhttps://dalimited.com

By Bolanle O. Omotoso

CYBER-CRIMINALS 
HAVE   BECOME 
SMARTER   THAN 
WE   THINK! Part

 2
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OPENING OF 
ANNIVERSARY
CELEBRATION

Chairman of Ikoyi Club 1938, 
Mr Babatunde Akinleye

Mr Ben Ogbogbaidi shaking hands with Mr Ago Ogunyinka

Mr Pekun Sowole anchoring the event Mr Olukunle Oyewole with Mr Rotimi Omotoso Exhibition stand for Luminous

Hajiya Rekiya Zubairu, Mrs Alero Edu, Dr Adekunle Wright and the Club 
Chairman, Mr Babatunde Akinleye

Mrs Dolapo Dada, Mr Wole Awe, Mr Toyedayo Osilaja, Mr Adebayo Afolabi, Brig. Gen. M.A.O Amolegbe (Rtd), Mr Femi Onifade, Mr Sunday Wusu, Mr Babatunde 
Akinleye, Mr Olukunle Oyewole, Mr Tunde Okesola, Mr Tolu Aderibigbe, Dr Adekunle Wright, Mr Segun Bankole and  Otunba Femi Sonaike
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Elders’ Day

From left: Mr Olasewere Akeem, Mr Pekun Sowole, Mr Olukayode Ogunleye, Mr Sunday Wusu, Rear Admiral Toye Sode, Dr Harrison Bolaji, Mr Yanju Scott, Dr 
Adekunle Wright, Mr Babatunde Akinleye, Mr Femi George, Mr Femi  Onifade, Mr Toyin Leo-Olagbaiye, Mr Babatunde Orungbeja, Mr Toyedayo Osilaja

Elders on the dance floor

Dr and Mrs OshoThe Chairman of Ikoyi Club, Mr Babatunde Akinleye, former 
Entertainment Chairman, Mr Toyin Leo- Olagbaiye, former 
Chairman of the Club, Rear Admiral Toye Sode and former 
Table Tennis Chairman, Otunba Oduntan

Former Chairman of Ikoyi Club, Rear Admiral Toye Sode, 
Vice Chairman, Dr Adekunle Wright and Mr Akin Semowo

Alhaji Rilwan, Entertainment Chairman, 
Mr Femi Onifade and Mr & Mrs Yanju Scott.

Mr Tunde Solanke and the Eagle Band serenading 
the elders.

Arc. Balogun and Arc Bello being served palm wine at the 
Elders’ party
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Rotunda
OPENING  

OF THE 

80th ANNIVERSARY

The Vice President of Nigeria,Prof. Osinbajo commissioning the Rotunda while the Governor of Lagos 
state, Mr Akinwumi Ambode, His Royal Majesty, Oba Saheed Elegusi and the Chairman of Ikoyi Club, 
Mr Babatunde Akinleye look on

The Chairman of Ikoyi Club, Mr Babatunde Akinleye presenting the renovated Rotunda to guests and 
members of the Club

Gov Akinwumi Ambode giving his speech as the Chief 
Host

Governor Akinwumi Ambode, Vice President of Nigeria, 
Prof. Yemi Osinbajo and the Chairman of Ikoyi Club, Mr 
Babatunde Akinleye
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Gala Night
80TH    ANNIVERSARY 

Former Vice Chairman of Ikoyi Club, Mr Yomi Orenuga, former Treasurer, Mr 
Soga Odumabo and former Chairman, Mr Richard Giwa- Osagie

Mrs Alero Edu, Kofi and Hajiya Rakiya Zubairu

Former Snooker Chairman, Mr Dele Benson reading the 80th Anniversary 
Brochure

Mr and Mrs Sunday Wusu

Entertainment Chairman, Mr Olufemi Onifade and former Entertainment 
Chairman, Mr Tunji Okesola

Mr and Dr Mrs Andy Oniha

EVENT
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T
The fun and excitement in the air was palpa-
ble enough. Complementing the luxurious-
ly decorated venue was an array of smartly 
dressed pretty ladies who ushered in mem-
bers to the venue of the lecture. The nation’s 

number two citizen, Professor Yemi Osinbajo, a distin-
guished professor of law, the guest lecturer, served a 
sumptuous intellectual menu that left enough for the 
eminent audience to chew. With the theme, Ikoyi Club 
1938 at 80: Setting the Tone for Nation-Building, mem-
bers and guests alike couldn’t have asked for a more 
worthy highpoint befitting of the eventful weeklong cel-
ebration of Nigeria’s premier recreational club, Ikoyi Club 
1938.

Other events organised to celebrate the oak anniversary 
celebration included a 9-kilometre charity walk devoted 
to raising awareness for Autism, anniversary cultural ex-
hibition, 80th Elders’ Night, Pub-Nite, Gala Night among 
others.

 “I am happy to be associated with Ikoyi Club 1938”

In his goodwill message, the Executive Governor of La-
gos State, Mr. Akinwumi Ambode, who was the Chief 
Host of the occasion, noted that Ikoyi Club 1938 has 
played a significant role in nation-building by promoting 
the values of family life, unity, sports, recreation and so-
cial interaction.

“You have a group of professionals who have greatly con-
tributed to the growth and development of the Lagos 
economy. This is a Club that almost all other clubs in this 
country have been trying to emulate. I will encourage the 
President and all other members to keep the values that 
have been enshrined in the tenets of the constitution; to 
keep it alive and keep it glowing”, he said.

Mr. Ambode hinted that Ikoyi Club 1938 and its members 
are highly regarded by the State Government, hence, the 
standing rule of the State’s Executive Councils for new 
members to join the Club as soon as they are appointed.

He also commended the Club for the aesthetic trans-
formation undergone in recent years. “I want to openly 
commend the Club, I am totally amazed and impressed 

about the improvement that I have seen. I am very happy 
to associate myself with the achievement of Ikoyi Club 
1938. I want to congratulate the Club at 80 and also wish 
to continue to promote all the values that Club stands 
for. I am willing to continue to support the developmen-
tal values that Club represents,” he said.

The Place Of  Ikoyi Club 1938

The Vice President, Professor Osinbajo expressed de-
light at his invitation as the guest lecturer for the 80th 
anniversary. He congratulated Ikoyi Club 1938 on attain-
ing the age of 80 and extolled the leadership of the Club 
for maintaining the virtues of the Club, both in aesthet-
ics and core values.

He said: “I am deeply honoured to have been invited to 
participate in the celebration of Ikoyi Club 1938, Nige-
ria’s premier recreation club.

“The club is, without a doubt, in a class of its own, stand-
ing-out in its diversity of membership across tribes, age, 
gender, religion and importantly, political affiliation”.

“I have been told that your 6,000 members are from over 
50 countries of the world. In a world increasingly buffet-
ed by the temptation to retreat into partition spaces and 
to define ourselves in terms of those who are like us and 
those who are not. This diversity is an important lesson 
and it’s very refreshing indeed”.

He noted that from its beginning as a European-only 
Club, Ikoyi Club 1938 has emerged as an embodiment of 
multiculturalism.  In his words: “That is an important sto-
ry of this Club and of our nation. And this story should be 
told again and again, because it serves as a permanent 
reminder that division and prejudices are unworthy of us 
and can be conquered”.

“There is also a sense in which this Club may be said to 
have experienced most of Nigeria’s history with its var-
ious twists and features. From the pre-colonial to the 
colonial, independence, First Republic, political coups, 
counter-coups, civil war, short restoration of civil rule 
and other military incursion, and then to civil rule since 

IKOYI CLUB 1938
A GREAT NATIONAL 

HERITAGE
Vice President, Professor Yemi Osinbajo

By Femi Babatunde
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1999; each phase has tested our resolve, individually and 
collectively, to be united and to live in peace. The Ikoyi 
Club survived it all, getting stronger even as it became 
more diverse day by day. I congratulate you again”.

He went further: “This Club has always had Nigeria’s 
substantial business and political elites, men and women 
who have played and still play major roles in the Nigeri-
an story. Here in this premises, many ideas, policies and 
thoughts which still positively impact, have been dis-
cussed and consummated – sometimes, I am sure, over 
drinks or the game of golf. The Club is a key place where 
through the years, Nigeria’s development has been for-
mally and informally debated.”

‘Burden’ of Elitism

Osinbajo challenged members of the Club to do more 
for the development of the Nigerian nation. Hear him: 
“This is an elite community, and I say this in the most 
positive sense. The elites in most societies are its path-
finders. In developing societies such as ours, the role of 
the pathfinder that the elite play is a crucial one. The 
elites, individually and collectively, have a responsibili-
ty, an obligation to the society to organize it, reorder it 
when necessary, but above all to make sacrifices for the 
maximum benefit of all. This is the burden of the elite 
privilege”.

“It is their obligation to individually and collectively chart 
the cause for millions. They define the ethos and the 
public sense of the people. It is their expected role to 
find common goals across profession, vocation, ethnici-

ties and faith, defining the minimum ethos and condition 
for the safety, security growth and properly of the com-
munity. It is their role to define clearly what is lofty, noble 
and deserving and how these values can be sustained 
and preserved. These are the burdens of privilege. No-
bility obligates. Privilege obligates. The privileged posi-
tion of business, religions and political elites in any so-
ciety is not merely for status. It is a sacrifice for millions 
whose futures depend on how responsible we are. This, 
my respectful opinion is the role Ikoyi Club 1938 has had 
thrust upon it for decades and I believe that in the com-
ing years, the club will play much more defining roles”.

Setting The Tone For Nation-Building

Professor Osinbajo went on to enunciate the critical 

issues that would define the nation in the next decade. 
These are: the country’s nature of federation, poverty, 
governance, especially with regard to corruption, and 
the effects of climate change.

“Regarding the matter of the nature of our federation, 
there is no doubt that federalism is the best structure 
for an ethnically and religiously diverse population as 
ours. This is because it recognises those diversities, es-
pecially language diversity and other parochial diversi-
ties. But, more importantly, the federation should have 
strong states/units. For emphasis, there are two strings 
of thoughts that I intend to advance here

1. That states must do certain things for their develop-
ment

2. Second is the devolution of more power to the states 
– enabling the state to control more of their resourc-
es and make more administrative decisions – such 
as the creation of local governments, state armed 
police of community police, including state prisons, 
special courts”.

“The point I am making is that states should be equipped 
with more powers and perhaps more rights in order to 
have an effective federation. Only that our constitution 
itself expects but our expectations as a people should 
demand. A phenomenal achievement of the Western 
Region Government of Chief Obafemi Awolowo in six 
years illustrates how the convergence of these two im-
peratives I have mentioned can be used to transform the 
socio-economic destinies of millions”.

He noted that the sage was 
able to achieve so much be-
cause of an enabling auton-
omous administrative struc-
ture.

“I just want to reemphasize 
a point that the Western Re-
gion Government which cov-
ers more or less the same 
space as it is covered by 
states in the South-west to-
day was able to do everything 
it did without any support 
whatsoever from the Federal 

Government”.

“I would like to make a point that in order for states to be 
stronger today, we do not need constitutional amend-
ments to do it all. There are several provisions existing 
today, including Supreme Court decisions, which have 
clearly established that we can indeed create more au-
tonomous states if we have the will to do so. Our current 
constitutional and legal framework makes it possible.”

He cited copious instances from his foray as the Attor-
ney General of Lagos to prove the point that, with the 
right focus and political will, states can indeed make 
themselves a lot more viable by deploying the instru-
mentality of law.

Deploying relevant statistics to underscore the urgency 
of tackling poverty in the country, Osinbajo noted that 
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with concerted commitment to diversifying the econo-
my in infrastructure, education and healthcare and so-
cial protection, the nation can arrest the scourge head-
long. He lamented that years of wastage, leadership 
failure and massive corruption have contributed to the 
declining quality of livelihoods in the country.

Citing instances of corruption in the previous admin-
istration, he boasted that the Buhari-led administra-
tion has made significant progress in blocking inherent 
leakages in government and on the path to putting the 
nation’s economy on sure footing on account of fiscal 
discipline. He lamented that the nation continues to sink 
deeper into moral abyss because people believe that 
public office is an opportunity to amass wealth and not 
to serve.

To further boost the economy and make it viable for 
businesses to thrive, the erstwhile don at the University 
of Lagos, averred that just as the Buhari administration 
has continued to do, there is a need to sustain massive 
investment in infrastructure while also removing the ex-
istential clogs that in-
hibit businesses from 
thriving. He called on 
state governments 
to work hard and seek 
ways of diversifying 
local economy and 
stop depending whol-
ly on the federal allo-
cation.

Speaking on the ef-
forts made by the 
APC government 
in confronting 
abject pover-
ty, the Vice President 
stated that the government’s commitment to social 
protection, which he described as the largest and the 
most ambitious in the history of the country, has made 
it possible to substantially alleviate poverty. He gave a 
briefing of what the motivation is for the government: 
“The approach of our government to this issue of pov-
erty originated at the manifesto drafting stage in which 
I had the privilege of participating. The two classic sides 
of play were those who believed that if we created the 
environment sufficiently conducive for the informal sec-
tor to thrive, we would create enough jobs and opportu-
nities for all, that there was no need for welfare scheme 
or direct creation of jobs, because it always leads to de-
pendency and is not sustainable in the long run. The oth-
er argument and the one which prevailed was that while 
we support the private sector led economy, we had to 
intentionally address the creation of economic oppor-
tunities for the bottom of the pyramid, for the poorest, 
especially for the large number of young people coming 
out of the tertiary institutions. We also decided that our 
sole focus would be on spending 30% of the budget on 
capital expenditure.”

“We provided the largest and most ambitious plan in the 
history of our country. We provided over 500billion naira 
in the 2016/2017 budget, but total spent today is 40bil-

lion from both budgets. About 10million direct benefi-
ciaries are under the scheme.”

He noted that, as enunciated in the Economic Recovery 
and Growth Plan, the commitment of the government 
to revamping the agricultural sector, has brought signifi-
cant gains that are stimulating increasing private sector 
investment in agriculture, job creation and reduction in 
food importation of food.

“We cannot deal with the problem of poverty without 
dealing with the issues of education and healthcare. Ed-
ucation is a major issue. Not only must we teach, but we 
must also improve the way we communicate, which we 
are working on- STEAM Education – presenting the chil-
dren with a curriculum that allows for critical thinking, 
more creativity and collaboration. 

Osinbajo said, “Greater funding is required for educa-
tion and healthcare. The most important thing is that 
we need to make National Health Insurance Scheme 
compulsory. There is already a bill before the National 
Assembly. We cannot fund healthcare by government 

budget alone. There 
is need to crowd fund 
health”.

“The major challenge 
we will face in the 
next two decades is 
the issue of popula-
tion growth. It is both 
a threat and an op-
portunity. But if you 
don’t prepare now for 
that challenge, think-
ing through it, build-
ing up the resources, 
creating the environ-
ment, for making sure 

that we are not at a deficit, we will encounter the various 
dampers and forebodings that we have been warned 
about, especially by those who believe that if we are not 
careful, not only would we be the third largest popula-
tion in the world but also, would be the world’s poorest”.

“But I am quite confident that doing the right things and 
moving things along properly and especially controlling 
corruption, we can certainly deal with problems, going 
further”.

Toast to more strength, wisdom and favour

To conclude the lecture, Osinbajo, also a pastor in one 
of the nation’s leading denominations, emphasized that 
“there is no question at all that the Club is one of the 
great legacies of our nation; Ikoyi Club is certainly a leg-
acy of our nation. The question is: where would we be in 
the next 80 years? The future, as they say, is here. I pray 
for the Club that as your days are, so shall your strength, 
your wisdom and favour be! Amen”.

After over one hour of the very lucid and insightful pres-
entation, the lecture ended. A befitting climax came 
with the pledge by Governor Ambode, who had earlier 
supported the Club to refurbish the Rotunda, to bank-
roll the building of a new Club gate. 

...we had to intentionally address 
the creation of economic opportu-
nities for the bottom of the pyra-
mid, for the poorest, especially for 
the large number of young people 
coming out of the tertiary institu-
tions.
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The Other Sports Section held 
an 80th Anniversary tourna-
ment in commemoration of 

the Club’s 80th Anniversary celebra-
tions from Monday 17th – Monday 
24th September, 2018 . The compe-
tition featured the following  games: 
Aerobics, Ludo, Drought, Bridge, 
Darts, Three A-side Football, Scrab-
ble and Ayo. On Wednesday 26th 
September, 2018, the tournament 
was officially brought to  a close af-
ter a very keen contest, as the de-
serving winners were presented 
with their plaques at the  medals/
awards ceremony of the Section by 
the Chairman of the Club, Mr Ba-
batunde Akinleye, ably supported by 
the Anniversary Sub-Committee led 
by the Vice Chairman of the Club, Dr. 
Adekunle Wright. Guest were treat-
ed to a grand buffet and  another 
round of intense competition but, 
this time, it was on the dance floor.

SECTIONAL 80TH ANNIVERSARY GAMES REPORT

The Badminton 80th Anniver-
sary finals and party was held 
on Tuesday 25th September 

2018. The tournament comprised of 
three major categories in Section ( 
Group A, Group B and Women Dou-
bles). It was a memorable event.
The winners of each categories are:
Winners:
Group A =  Mr Bonny Orizu and 
       Mr Adhi Narto.
Group B =  Mr Sunday Wusu and 
      Mr Kassim Abdulraham.

Women 
Doubles = Miss Omoboye Odu and 
     Mrs Yetunde Ogeroju.

BADMINTON
GOLF

OTHER SPORTS

NIGERIAN CUP 2018

The Nigeria Cup started on the 
22nd September, 2018 with 
the children day competition.

The second day, 24th September, 
2018 was Caddied day. The men 
Gross Winner is Peter Friday with 79 
gross and the Ladies Gross Winner is 
Favour Efenedo with 103 scores.

The third day, 25th September, 2018 
was Ladies day. The Guest Winner is 
Alaba Adetunji with 79-(09) =70. The 
Veteran Winner is Christy Chizea 
with 92-(19) =73. The Gross Winner 
is Everly Oyome with 81 gross score. 
The Net winner is Shona Gemmel 
with 94 – (22) – 72

The fourth day, 26th September, 
2018 was Nigerian Cup Kitty day. 
The best net of the kitty is C. Ma-
joroh with 81-14 =67, and the best 
gross winner is Tim Ayomike with 76 
gross scores.

The fifth day, 27th September, 2018 
was professional Golfers day. The 
professional winner is Francis Ekpe 
with total gross of 74.

The sixth day, 28th September, 
2018 was veteran and Guest day. 
The Guest winner is M. Olaitan with 
74-(04) =70 and the veteran winner 
is Abiodun Fisher with 87-(18) =69. 
86 gross score with count back (cb) 
and the Veteran Gross Winner is C. 
Osamor with 83 gross scores.

The seventh day 29th Saturday 
September, 2018 was Nigeria Cup 
Final. The Gross winner is Tim Ayon-
mike with 76 gross scores, and the 
Net Winner is Folabi  Balogun with 
81-(12) =69, winning of count back 
against 2 other players.

The Squash Section 80th Club 
anniversary games started on 
Monday, September 10, 2018 

and ended on Friday, September 14, 
2018. The games are in five catego-
ries, Men’s Group A, Men’s Group B, 
Men’s Group C, Men’s Veteran and 
Ladies Categories. The presentation 
of prices and the section anniver-
sary party was held on Wednesday 
26th of September, with the General 
Committee in attendance. Here are 
the names of the winners.
 
MEN GROUP A
1ST GOKE ADEDIRAN
2ND EMEKA NJOKU
3RD NIL

MEN GROUP B
1ST RANSOME-KUTI OLUFEMI
2ND IFEANYI MADUKA
3RD AUSTIN MACHE

MEN GROUP C
1ST JIDE WILLIAMS
2ND ABE O.O
3RD OLUTOPE OLUBUSI

MEN VETERANS
1ST DR. G.O. ISIBOR
2ND MIKE NWABUZOR
3RD LADI SMITH

LADIES
1ST MRS. ADEBAYO 
2ND SADE AYUBA
3RD IFUNAYA

The Eighth day, Sunday 30th Sep-
tember, 2018 was the Gala Night. 
All the sponsors of the Nigeria Cup 
were present and it was an opportu-
nity to recognize their contributions. 
All the overall winners of the Tourna-
ment were also presented prizes. 

SQUASH

SECTIONAL REPORTS
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Table Tennis Section Club Anniver-
sary tournament started on Friday 
17th September and ended on Mon-
day 24th September 2018 with a 
social night tagged “Old skool music 
night” which had in attendance the 
General Committee, the Anniversary 
Sub-Committee and members of the 
Club. 

The categories of Game played and 
their winners are as follows:
•    Men’s Singles
     Olufemi George           - 1st Position
     Gbolahan Okuneye   - 2nd Position
     Emeka Ofor                    - 3rd Position

•   Ladies’s Singles
     Tolu Onakoya                 -  1st Position
      Dolapo Dada                 -  2nd Position
      Yewande Banjoko       -  3rd Position

•    Veterans
      Taofeek Shobande    -   1st Position
      Sofimeari Ebieye        -  2nd Position
      Ayo Ogunyinka             -  3rd Position

TABLE TENNIS

The 80th Club Anniversary tour-
nament was played in the Section 
to celebrate the quintessential an-
niversary of Ikoyi Club 1938. The 
tournament commenced on 20th 
August, 2018 and ended on 20th 
September, 2018. The following cat-
egories were keenly competed for: 
Pool, Billiards and Snooker. The re-
sult were as follows:

Pool
1st Position – Chukwuma Oyeka
2nd Position – Kishore Vaswani
3rd Position – Mohit Kirpalani
 
Billiards
1st Position – Gajjar Ashish

BILLIARDS, 
SNOOKER AND 
POOL

2nd Position – ChukwumaOyeka
3rd Position – AwesolaAdeola

Snooker
1st Position – Akeem Mustafa
2nd Position – Kishore Vaswani
3rd Position – ChukwumaOyeka

On Thursday 27th September, 2018, 
there was anniversary party tagged 
‘’Balls party’’ in the Section and 
award presentation to the winners. 
All General Committee members 
were in attendance. It was a fun ga-
lore, members present really had a 
swell time.

The 80th Club Anniversary Tennis 
Tournament was successfully held 
in Tennis Section of Ikoyi Club 1938 
from 17th – 22nd September, 2018. 
It was a singles event. The format 
used in this championship is a pro 
set from 1st round to quarter final 
stage, semifinal and final were the 
best of 3 sets.

The following events were compet-
ed for this year’s tournament: Men’s 
Singles A&B, Veteran Singles 60+ 
and Ladies Singles.

MEN’S SINGLES A 
• Winner:         Kalada Kienka
• Runner up:  Bimbo Okubena

MEN’S SINGLES B 
• Winner: Bola Ayorinde
• Runner up:  Dele Oshiga

VETERAN SINGLES
• Winner:  Olaleye Olowe
• Runner up:Innocent Ihebuzor

LADIES  SINGLES
• Winner: Maryann Chuks
• Runner up:  Ejehiwease Effiong

Games Captain and his Vice an-
chored this year 80th Club Anniver-
sary Tennis Tournament which was 
well attended.  The Tennis Chairman, 
the Treasurer of the Club and some 
members witnessed the finals, food 
and drinks were served with good 

TENNIS

The 80th Club Anniversary Swimming 
Tournament was successfully held at 
Swimming Section, Ikoyi Club 1938 
onFriday 21st September, 2018. It was 
a singles event for children and adult. 
The following events were competed 
for:
- FREESTYLE GIRLS 7YRS – 11 YRS
- FREESTYLE BOYS  7YRS – 11 YRS
- FREESTYLE GIRLS  12YRS – 15 YRS
- FREESTYLE WOMEN
- FREESTYLE MEN

The Pool side party was well attend-
ed as it features the presentation of 
awards to the winners on Thursday 
27th September, 2018. Below are the 
winners in each category. 

Children:
2 LAPS FREESTYLE GIRLS 
7YEARS – 11 YEARS
1STMOYOSOREADESHINA
2NDADEBODUNRIN THOMAS
3RDAMALABDUSALLAM

2 LAPS FREESTYLE BOYS  
7YEARS – 11 YEARS
1STKASOPEOBATOYINBO
2NDTEMIDAYOADENUBI
3RD JASON OGUNMWONYI 

3 LAPS FREESTYLE GIRLS  1
2YEARS – 15 YEARS
1ST MARIA PERNER
2ND NINA ODUWUSI
3RDYIMIKAOGUNSEINDE

Adults:
1 LAP FREESTYLE WOMEN
1STCHASHAMOMOH
2ND SHARON MOMOH
3RD OLA OJO 

1 LAP FREESTYLE MEN
1STAJOKU C.O 
2NDBAYOROJUGBOKAN
3RDOSUNGBESANTOYE

1 LAP FREESTYLE 60 AND ABOVE 
1STBOB NWACHUKWU 1:32:86

music. Nine (9) trophies were re-
ceived from the Club during the final 
closing ceremony of the 80th Club 
Anniversary.

SWIMMING
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Culture may eat strategy for break-
fast but leadership talents make 
sure there is food on the table. - 
Samuel Dergel 

Donald McGannon once defined leader-
ship as an action, and not position. Lead-

ership attracts universal attention because it is all around 
us. Its essence is about service, meeting needs and solv-
ing problems. The ultimate test of leadership is the abil-
ity to initiate and create change. Leadership is a process 
whereby an individual influences a group of individual to 
achieve a common goal. Leadership is about influence. It 
is concerned with how a leader affects followers. Influence 
remains the sine qua non of leadership. Without influence, 
leadership does not exist. 

However, leadership and culture are fundamentally inter-
twined. Peter Northouse posits that many people believe 
that leadership is a way to improve their personal, social, 
and professional lives. Edgar Schein defined culture as 
the foundation of the social order that people live in and 
the rules they abide by. Hence, the connection between 
leadership and culture is clearest in organizational cul-
tures and micro cultures. So, the bottom line for leaders 
is that if they do not become conscious of the cultures 
in which they are embedded, those cultures will manage 
them. Cultural understanding is desirable for all of us, but 
it is essential to leaders if they are to lead well. Culture is 
important as it interests you and you are conscious of it 
on a daily basis. 

While economics and politics matter on a micro, individ-
ual and daily basis in ways at which you often don’t think 
about, culture shapes the globalized world. Since globali-
zation has brought the need for people to adapt to culture 
change, most people are unaware of their culture until it 
is challenged. Hence, understanding culture at any levels 
requires some understanding of all the macro, micro, or-
ganizational and sub cultures. Organizational culture can 
be analyzed at several levels: visible artifacts, espoused 
beliefs, values, rules and behavioral norms and tacit, taken 
for granted, basic underlying assumptions. So, as leaders, 
unless you dig down to the level of basic assumptions, you 
cannot really decipher the artifacts, values and norms. 

Therefore, what is the role of leadership in organizational 
culture? A leader who is culturally agile understands the 
driving forces of culture and will always rise above to be-
come a victor, and not a victim, since cultural forces are 
powerful because they operate outside of our own aware-
ness. Hence, globally agile leaders understand their busi-
ness, political, and cultural environments and are able to 
work simultaneously with people from diverse cultures. If 
a leader understands the dynamics of culture, he will be 
less likely to be puzzled, irritated, and anxious when en-
countering the unfamiliar and seemingly irrigational be-
havior of people in organizations. This is because such a 
leader has a deeper understanding of how difficult it is to 

change people. Tony Hsieh once said that “If you get the 
culture right, most of the other stuff will just take care of 
itself.” So, culture is the unique combination of processes 
and priorities that is formed through repetition in organi-
zations. It shapes leadership in organizations because it is 
deep, pervasive, complex, patterned and morally neutral. 
If leaders could comprehend culture better by rising be-
yond bias and prejudice, they will understand themselves 
better and recognize some of the forces acting within 
them that define who truly they are.

Moreover, the most central issue for leaders is to under-
stand the deeper levels of a culture, assess the function-
ality of the assumptions made at that level and deal with 
the anxiety that is unleashed when those assumptions are 
challenged. Therefore, the fundamental role of leadership 
in organizational culture cannot be overemphasized be-
cause the unique function of leadership is her concern for 
culture since leadership begins the culture creation pro-
cess. Thus, as organizations grow and evolve, so do their 
cultures. Furthermore within organizations, whether or 
not a culture is good or bad, functionally effective or not, 
depends not on the culture alone but on the relationship 
of the culture to the environment in which it exists. 

The crux of the matter is that leadership and culture are 
two sides of the same coin in that leaders first commence 
the process of culture creation when they build groups and 
organizations. Often times, if an organization is success-
ful in fulfilling its mission, it will mature and probably grow. 
Founders will age or die and be replaced by leaders who 
have been promoted within the organization or have been 
brought in from the outside. Nevertheless, one key take 
away is for leaders to recognize that cultural alignment re-
quires not only cultural humility on the leader’s part, but 
skills in bringing different sub cultures together into a kind 
of dialogue that maintains mutual respect and create co-
ordinated actions within their organizations. A typical ex-
ample is the sub- Saharan Africa culture with high power 
distance, low performance orientation and high humane 
orientation, leadership success here must include the 
power to promote diversity and encourage sub-cultures 
formation because the environment is very turbulent. In 
transformational leadership, culture remains the stabiliz-
er, a conservative force and a way of making things mean-
ingful and predictable. Finally, when leaders understand 
cultural differences, they become more empathic and ac-
curate in their communication with others. Overcoming 
some cultural vices that exist in our environment such as 
bias, ethnocentrism, and prejudices will assist leaders to 
rise above prevalent issues of unethical conduct, sloth, 
indiscipline, immediate gratification, short- term thinking, 
disorderliness, lack of focus, survival mindset, do-it- alone 
and African-time mentality. Hence, culture influences the 
leadership process in organizations. 

Dr Taiwo Ojo (O4550) is the CEO of Kish Global Consult-
ant. He is an author,scholar, futurist and organisational 
health consultant.

IN ORGANISATIONAL CULTURE

THE ROLE OF

By Dr. Taiwo Ojo
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U
pon graduating with a Master’s 
Degree in English Language during 
the recession, Mike was offered 
a position at a venerable renewa-

ble-energy consulting firm. But whenever 
he closed from work for the day, his body 
ached for creativity and for making a dif-
ference in the world—both desires within 
him were critical for making him 
feel complete and whole. It was 
only upon this discovery that he 
realized he had to make signifi-
cant time outside of his day job 
for channeling these desires in a 
way that he hadn’t done before. 
After listening to a motivational 
speaker talk on “Making time for 
your passion”, he started doing a 
lot of serious self-reflection and 
began pursuing his passions more 
seriously.

As a result, he started writing more regularly,  
began volunteering at a youth writing group in 
his city, and also started a coaching business to 
work with others struggling with some of the 
challenges that he’s faced. He finally learnt to 
feed his passion.

Working a 9-5 can be the most exhausting and de-
manding task of a person’s life. Mike’s story explains 
it all. Passion and hobbies are what fuel your fire. They 
make your heart pound and flutter when you leave 
work for the day. They are what you look forward to 
achieving wholeheartedly. 

Improving your week by spending some time with your 
hobbies and passions can make a bad day turn good, 
and a good day even better. Sometimes you need to 
stop and remember what makes you happy. Remind 
yourself who you are and what you want to do outside 
of your 9-5: your hobbies and passions. Quick ques-
tion: Which is easier? Trying to love what you do or do-
ing what you love?

Think about something you love and something you 
are totally passionate about. It could be any of these or 
more: Sports, music, painting, designing, acting, writ-
ing, etc. What do you find yourself doing that you actu-
ally enjoy? Is there something that both your heart and 
ambition push you toward?

Having hobbies outside of work is a key to professional 
success. Studies have shown that the most success-
ful individuals in the world create time outside work for 
hobbies and interests.

IMPORTANCE OF HOBBIES

• Develop New Skills: A developed hobby tran-
sitions into a skill. Constantly making time for hobbies 
and interests will eventually make you a master at it. 
When you devote time to doing something you love, 
you perfect your skill and open doors of opportunities. 
Practice they say, makes perfect. Eventually, you will 

become more skilled in anything that you 
devote ample time to if you continuously re-
peat an action and keep an open mind.

• Boosts your confidence/self-esteem: 
The moment you become good at a hobby, 
it boosts your self-esteem and confidence. 
Everyone loves appraisal and a little pat on 
the back. This might even lead one to fame, 

thus giving one the confidence to 
try out other interests. 

• It is healthy: Not only are 
hobbies fun, they can also re-
lieve mental stress and exercise 
the brain and body. A hobby that 
makes you physically active can 
improve your body’s flexibili-
ty. Strategic hobbies like playing 
chess improves your mental rea-
soning, benefits your work perfor-
mance on many levels and a natu-
ral booster for the brain.

• Source of income: When you devel-
op a hobby and become good enough at it, it 
can serve as a platform for extra income. Who 
doesn’t like some extra cash? You may even 

decide to turn your hobby into a full-time job! For in-
stance, maybe you really like to paint and you spend 
time painting all sorts of picture; landscape, still life, 
portraits, etc. If you discover that you have become re-
ally good at it, you may begin to sell your paintings and 
organize exhibitions, which could turn into a full-time 
job! 

• Networking: Constant participation in hob-
bies and interests, especially those that involve com-
munication with other individuals would increase your 
network. Physical activities and games are a great way 
to meet new people and make new friends. One might 
even organize friendly competitions with others. Your 
gym partner or chess opponent might become your 
link to a business contract or even career opportuni-
ties.

However, I’ve heard people say they don’t have hob-
bies or haven’t discovered their interests. This is not 
abnormal as people get so engrossed in work that they 
barely notice “side attractions”. A lot of people spend 
a lifetime pursuing career success without under-
standing that it doesn’t necessarily guarantee a happy 
life. Learning to balance work and passion/hobbies is 
very essential. Let work be work and fun be fun, don’t 
make the “9-5” your priority. Always remember that al-
though your job is your source of income, it might not 
bring you happiness.

For more details, you can contact the BPE team @ 
www.solomonempire.com or download BPE tool app 
on google play store.

David Korede (K1291) is the Executive Director, Eliezer 
Group.
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MAKE UP TIPS FOR 
OILY SKIN
• Never apply make up 

without applying the oil 
control prima first

• Ensure you blend your 
foundation well to 
avoid a mess of the 
entire make up in the 
sun or rain

• Keep your brows short 
and simple

• Ensure you blend your powder 
to the neck to avoid a situation 
where your face is lighter than your neck

• Always tone down your loud make up with 
a cool lipstick or lip-gloss

• Apply setting spray after make up to sus-
tain the make up for a long time 

• Always keep blotting paper with you to 
absorb the oil off the make up at intervals

5 MAKE UP ESSENTIALS 
YOU MUST ALWAYS HAVE 
IN YOUR BAG
Are you worried that your make up may not last 
the whole day and you are not ready to carry 
the whole make up bag with you? Well, here are 
five make up essentials that can help you touch 
up the already applied make-up or do a quick 
fix makeup:
• Powder(& Brush)
• Bronzer (& Brush)
• Blush (& Brush)
• Eye/lip liner
• Lip gloss/stick / balm

Esther Oludipe, amnipr, a fashion and makeup 
enthusiast, is the Membership Engagement 
Officer of Ikoyi Club 1938, 

Is that shoe not too high?
Is that dress not too tight?
Is that make- up not too loud?
Is that hair not too humongous?

You are too concerned 
about slaying
But you are the slain one 
as it is

You are out to look breathtaking
But you can hardly take a breath

You want to make a fashion 
statement
But you end up being a 
statement

Because when you appear
Children laugh hysterically
Men make sarcastic statements
Women become unnecessarily 
protective of theirs
And the elderly curse you

Here are my two cents to you
You can be simple and beautiful
You can be simple and elegant
You can be simple and still 
make a statement
Take a cue

CORNER
By Esther Oludipe

HOW TO LOOK EXPENSIVE 
WITHOUT MUCH EFFORT 
It is every woman’s desire to look good and beautiful without having to spend so much. These 
tips will enlighten you on what and how to combine stuff to look fabulous on a regular day:
• Pay attention to your hair
• Wear Lipstick
• Use Sunglasses
• Wear neutrals
• Wear jackets/blazers
• Wear heels
• Add ruffles / scarf/ simple bead/ necklace
• Have your clothes made ( sew Ankara)
• Wear your smile

FASHION

28 ||  HARMONY, December 2018



M
y 3 year old helps me put laundry in the 
washer, load the dishwasher and push 
the button, cleans up his playroom, and 
puts his dirty clothes in the washroom. 
This said, I would never allow his hands 

to touch chemical cleaners. Also, there is nothing 
wrong with letting a child occasionally use technology. 
I give him my phone to use while I’m at my OB appoint-
ments, because otherwise he goes ‘crazy’. What’s 
wrong with a book? Nothing, except they don’t hold 
his interest for more than 30 seconds. And the com-
ment about them having no social skills?Both of my 
kids have no problems making friends and my oldest 
could hold a conversation since he was 2 ½.

One of the hardest things about being a mother or 
teacher is knowing when to allow the child to real-
ize the consequences of their actions.  Dishes not 
clean, set the table with the dirty dishes at their place.  
Clothes not clean, let them wear them dirty.  All wrin-
kly, let them be seen by their friends in dirty or wrin-
kled clothes.  It is the hardest thing to do to stand back 
and let them find out you are not their valet or chief 
cook and bottle washer.  When they move out, they 
have to know these things.

My 3 year old knows how to work my iPhone; she likes 
to watch cartoons and play games on it. She also 
knows how to hold the dust pan for mommy when I 
sweep, and helps me put clothes in the washing ma-
chine.She thinks it’s fun.

In my childhood, I remember if we wanted a special 
item or toy, we had to do extra chores to earn mon-
ey and save up for it. It wasn’t just “given” to us. We 
earned a sense of pride from that too.

Let us teach children to clean up their own mess, to 
help out their parents, especially mothers with house-
work, to do their own work as much as possible or at 
least to involve them instead of saying,

“I don’t want people to think I can’t afford a maid.” or

“Why will my children do house work? I’m there to do 
that.” or

“They must be tired after school or tuitions. They 
need rest.”

Letting them do their own work. Involving them in the 
work will:

• Teach those important skills and values in life, 
such as cooperation, team work, leadership, con-
fidence, equality, unity and others.

• Help them to understand how much effort and 
time is involved in getting things done, and to ap-
preciate their parents’ efforts.

• When they have to clean up the mess, they would 
understand why it’s necessary to create less 
mess.

• Rest is necessary. Using smart phones or gadgets 
for a long time will make them lazy and can cause 
harm. By helping out, they are doing physical ex-
ercise which will benefit them more.

Adeogun Kayode is a creative content writer, a relation-
ship therapist, a social media manager and a public af-
fairs analyst.

Teach Your 
Children 
HOUSE 
CHORES

By Adeogun Joseph 
Oluwakayode
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Like most major holidays and social events 
celebrated around the world, Black Fri-
day originated from the western world, 
the United States of America in particular. 
Internet sources reveal that Black Friday 
comes up the Friday after Thanksgiving. 
The story is, employees, in a bid to enjoy a 

4-day weekend, would usually call in sick the 
day after Thanksgiving (which is on a Thursday). 
Thanksgiving is another major American holiday that has 
failed to gain any in-road into Nigeria and Africa, perhaps, 
for its lack of religious content or affinity. Surprisingly, by 
its very nature, Thanksgiving should have been the holiday 
most likely to be imitated and adopted by others - Africans 
in particular.)
So, perhaps, Black Friday started with the usual negative 
connotation of the word ‘black’, but somehow, like a phoe-
nix, has died and risen from its ashes of death and defeat to 
depict the glory day and hour of the consumerism culture of 
the world. 
Another genesis story of Black Friday stems from Philadel-
phia - also linked to the Friday after Thanksgiving. That Friday 
would mark the beginning of the Christmas shopping season 
when Santa would take his chair at every department store 
creating the worst traffic jam that occurred in the city centre 
all year. It was from here the term spread nationally in Amer-
ica. 
Now, it has gone global and a frenzy of particular interest in 
Nigeria. I remember one Black Friday; I unwittingly went to 
the neighbourhood mall in Nigeria’s capital city to pick up a 
loaf of bread. It took nearly half an hour to gain access into 
the store that now looked like a village square. The crowd I 
saw stacking up trolleys and baskets with goods at half price 
was a sight. It looked like Armageddon – as if food and drinks 
were going out of stock and production was ceasing for the 
year, so everyone was advised to stock up. Needless to say, 
the queue at the mall ended my bread adventure and I left 
the store empty-handed. My disappointment was further 
fueled by the carnival like occurrence at the car park as peo-
ple wheeled their purchases like happy children on Christ-
mas Day. How I missed the car park frenzy as I hurried into 
the mall and the shop has not ceased to amaze me.
Of recent, however, another story has emerged from the so-
cial media woodwork. It says that Black Friday was the term 
used for discount slave auctions, where slaves were sold off 
cheaply, and possibly, you could get two for the price of one. 
As odd as this may sound, it rings true, just like rumours and 
false stories do sound when giving a ring of truth built around 
insecure credible events or people. This story is being dis-
claimed presently and proved to be false.  
When the term Black Friday caught my attention, it carried 
quite a positive connotation. For the first time I felt Black was 
attached to something good. Before then, we accepted that 
the term ‘black’ was equivalent to bad and/or evil. It started 
with the understanding that the devil was black and angels 
white and so, many other subtle denigration of an innocent 
colour. It comes to reason that even those who are called 
black would associate themselves with the prevalent nega-

tivity surrounding the colour. 
In the 1960s in America, the cul-

tural uprising that stemmed from 
the music of James Brown and his 
contemporaries began to change 

the narrative. Hence, ‘I’m black and 
I’m proud’ became a universal African 

slogan that we were encouraged to say 
out loud. What had been termed and la-

beled as socially unacceptable and inferior 
suddenly accorded itself a new credence of respectability 

and self acceptance.
Therefore, when the Black Friday became the new sales dis-
count term of the year, some of us automatically assumed 
that it was an extension of the new political correctness 
that sought to do away with the cultural racism that hitherto 
hung over the horizon like a dark cloud.
But, in the insolent manner of social media ( which some-
times acts like a precocious teenager lacking discipline, 
the joy and pride, I felt over the term black over a situation 
I termed positive, was threatened. In our desperation, we 
weren’t going to allow the origin of something good deny 
the good inherent in it. Oh no, we weren’t going to throw the 
baby and the bath water together. We would have wiped the 
baby clean after the dip and gone home with our prize. So, it 
was a relief to find out the little boy (internet stories) cried 
wolf and Black Friday was in fact a Good Friday after all.
That’s that! Is it? There’s still a gnawing in my soul, an itch 
that I loath to scratch lest I open up the thin fabric of good-
ness that seems to nicely cover the Black Friday rash. 
What is really great about consumerism? Why have we 
enthroned a culture of consumption, especially since we 
scarcely are given to producing in turn? America suffers from 
the disease of debt when the system gives room for people 
to take so much more than they need that it becomes a psy-
chological condition. Shopping is an addiction that requires 
as much therapy as depression or alcoholism. The worst part 
of it you don’t think you are doing anything bad. Who gets 
hurt when I buy a new bag I don’t need? Or get a new sofa to 
go with the new HD TV I got on discount? And so, we keep 
buying and numbing our minds to things that really matter. 
A poet satirically said, when depressed, shop. You guessed 
right. I did. Shopping is therapy; shopping is disease. It’s the 
expression of the state of doubt we have that we feel the 
next electronic toy or designer bag or car will cure. But it’s 
not. And neither is austere living or minimalism for the mat-
ter. 
So next time Black Africa comes around, before you upgrade 
yourself with all the goodies the tv ads have slapped on you 
all year, ask yourself; how necessary it is? Do you need the 
new phone? Sometimes the best good for the money we 
have may be to do some good that would feed out souls as 
well as give us the clearest pictures on screen or whatever 
catches our fancy.
However the case, it’s not likely that the Nigerian who sees 
Black Friday as an opportunity to catch up with the Joneses 
would stop to patronize his favorite department stores and 
online market, just because of a slave story that, in his opin-
ion, has nothing to do with us.
Black Friday, has become the World’s most important com-
mercial sales season, leading to the world’s most important 
holiday, which is really nothing more than a commercial fair 
where the rich get richer selling old stock to rack up profits 
while the poor play catch up and comfort themselves that 
things are not so bad - at least the year ends on a good note. 
Joy to the world! 
Black Friday or White Christmas; it’s all good as long as the 
goodies fill our trolleys.
Sammy Sage Hassan is a poet, author, life coach and consult-
ant.  He is Nigeria’s premier spoken word poet.
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A
s I share 
my per-
sonal ex-
perience 
as a sur-

vivor of domestic violence, I hope you 
learn a thing or two from my story.

One of the reasons why most women 
(myself included) jump into early mar-
riages is due to not being from a well-to-
do background. When this background 
becomes unbearable, we find every 
means possible to escape, in search of 
a better life and arms to run to. In this 
process, we ignore the signs of violence 
and incompatibility, but only see the 
vision of waking up to a better life than 
our parents/guardians could afford.  No 
matter what the man does, we see it as a 
form of the love he has for us, and in the 
process, we put up with things (words 
and actions) that shouldn’t be tolerat-
ed. It takes years of suffering, beating, 
verbal and financial abuse to realize we 
have been enduring an abuser.

How it all started

I wasn’t born with a silver spoon; hence, 
growing up in Ajegunle was tough. We 
faced so much hardship and could barely 
afford 3 square meals per day. In my ear-
ly 20s, I worked as a hairstylist but nev-
er got paid on time. I thought marriage 
would be an escape route from hunger 
and hardship, so at the age of 24, I met 
the man I thought would be my husband 
and my “happily ever after”. 

He was over a decade older than me and 
he had two young children under the 
age of 10. 

I LOVE CHILDREN, hence my love for 
him multiplied instantly.

He narrated what transpired between 
him and his ex-wife, and me being young 
and naive, I forgot the Yoruba proverb 

that says, “pasan ti 
afi na iyale, oun be 
l’ori aja fun iyawo”. 
It means “the cane 
that was used for 
the first wife is 

awaiting the second wife on the roof”. 
(Although it differs from case to case).

The Marriage

After a few months of courtship, I 
moved in with him and was helping out 
with house chores. Then the beating 
started.  At that time, and because of 
the environment I was born and raised 
in, I never saw the violence for what it 
was - violence and physical assault. It 
was something I often witnessed with 
couples around me therefore, it had 
become a normal thing to me. I used 
to think that it was normal for a man to 
beat his wife - ignorance at its peak.

We continued like that for many years. 
It became a constant cycle of fighting 
- packing my things and leaving - rec-
onciliation. Sometimes my family inter-
fered and would ask that the marriage 
be dissolved, but I insisted on continu-
ing with the toxic cycle. I’m sure you’re 
waiting to know why I wouldn’t leave; 
well, the reason is I thought I had free-
dom in my abusive home/marriage than 
at my parents’.  Every time I thought of 
our Queen-sized bed, I never wanted to 
go back home to papa! “How do I man-
age in a one bedroom with papa’s wife 
and his two children (my half siblings)?”, 
I’d ask myself... The answer never came 
to me, so I continued to endure the 
emotional, verbal and physical abuse 
and the subsequent pains that came 
with it. It got so toxic to the point where 
I’d reach for a knife in the kitchen when-
ever he tries to put his hands on me. 

We wedded after 10yrs of living togeth-
er as a common law couple. It wasn’t all 
bad; there were happy days, good days 
and bad days; but the bad days (and 
memories) surpassed the good times. 

After all, what’s the point of the good 
times when your mind is not always at 

peace?

Travelling to the United Kingdom (UK) 
with him, and going social media (Face-
book especially) gradually opened my 
eyes to the reality of my situation. There 
is power on social media.  

While in the UK, the abuse continued.  
One day, when the beatings became 
highly unbearable, I called the cops.  
When they came, I was asked if he was 
beating me and I denied it - there goes 
my ignorance raring its ugly head yet 
again. I denied it because I had heard 
he could be deported and that might 
have an impact on his career. Because 
I couldn’t bear that guilt, I lied to the 
police that I was just screaming for no 
apparent reason. Did my ex appreciate 
that? Certainly not! He was too arrogant 
to see that I had just done him a huge fa-
vour and instead of him to change his 
ways, my actions emboldened him even 
more. 

I asked the police to escort me out of 
the house (and away from him) so I could 
cool off for a while. I was away for a few 
days and during that time, I stayed with a 
friend. My husband would call and plead 
with me to return home so we could plan 
our trip back to Nigeria. I told him I will 
come back, but on the condition that if 
he continues to beat me we return to 
Nigeria, I’d leave him for good. And of 
course, we came back to Nigeria and the 
beatings continued so I started planning 
on how to leave him permanently.

Another major reason I couldn’t leave 
him was the fear of how I’d cope with-
out him. I’d always ask myself “what will 
I become without him?” This is one of 
the questions that make most people 
(women especially) going through do-
mestic violence stay with their abuser. 

We are very scared of starting all over 
again.  

We are too busy worrying about the 
stigma of having a failed marriage, be-
ing a “divorcee” and most especially, of 
what people would say.

By Oyeyemi Victoria Lasbrey
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We worry about “who will take care of 
our children when I leave?” 

We worry about the disappointment 
and shame we’d bring to our parents, 
hence we stay with our abuser, bear the 
pain and die in silence. 

We tend to please the world and neglect 
our own happiness. 

We completely forget that “only he 
who wears the shoe knows where it 
hurts”, hence no one knows the pains 
and suffering domestic violence better 
than those who are going or have gone 
through it.

We forget that we have only ONE LIFE 
to live. 

We forget that if we die today, the chil-
dren we make all the sacrifices for will 
move on with their lives and only re-
member us with a flower on our graves. 

My Reason for Leaving

It wasn’t easy for me to leave but I talked 
to myself. I asked myself many impor-
tant questions like “why should I die be-
cause of a man that no longer loves (and 
probably never loved) me?”. I asked my-
self “what will happen to me if I should 
kill out of self-defence and possibly go 
to prison?”. 

Every time I held the kitchen knife to de-
fend myself when he beats me, he runs 
from me. I always thought to myself, 
“What if he dares me one day and I stab 
him to death? Who will believe he’s been 
abusing me? Who will fight for me not to 
go to prison for killing my husband?”

The people who had been feeling sor-
ry for you all the while you endured the 
abuse, are the same people that might 
either stand as a witness or disappear 
when you need them the most.

Eventually, it began to dawn on me that 
“this is NOT how marriage should be”. 

I asked myself “would you rather have 
your freedom or go to prison”?

I chose FREEDOM!

I kept my hopes of surviving without 
him up. I kept promising myself that I will 

make it without him. I told myself that I 
will survive and that there are still good 
men out there. Yes there are! Most of 
us that escaped from DV have the ten-
dency shut men out and see all men as 
the same. No! One bad egg should not 
affect the others.  Who says you can’t 
be loved again?  Who says you can’t walk 
with your shoulders held high? You’re 
beautiful and you alone can make your-
self shine again! All you need to do is to 
focus on yourself, your craft and work 
smart.

Our young couples are killing them-
selves these days because of domestic 
violence. The day I walked out of my 
marriage, I left everything that made 
me “Mrs”. I left with a few clothes. I left 
all the material things because in the 
race of life, you don’t need baggage!  
Baggage weighs you down, especially 
when it reminds you of bad experiences; 
It drags you backwards. No one will want 
to accommodate you with all that bag-
gage. I wasn’t looking at running back to 
my father’s house as that wasn’t an op-
tion for me. I was determined to forget 
my old life and find my true self again. I 
took the bull by the horn! 

I knew it wasn’t going to be easy.  But I 
did it. I walked away! I chose my FREE-
DOM!

No one believed I would never look back 
because I had always gone back after a 
few days (sometimes weeks), but this 
time around, I ran for my life. 

I give myself positive affirmations every 
morning:

I am the best.
I can do it.
I am a winner.
Today is my day.
GOD is always with me.

After I Left 

I kept encouraging myself not to go 
back. 

An unknown writer once said, “If your 
problem in life is as big as a ship, never 
forget that your blessings are as wide as 
the ocean”.

I remained focused on myself and my 
goals. He tried to get in touch by calling 
endlessly but I refused to pick his calls. 
I didn’t change my phone number and 
I ignored his messages in order to not 
read something that would provoke me 
or make me feel pity for him.

Abusers have a way of manipulating you 
emotionally to make you come back.

I lived with friends, endured and tolerat-
ed whatever was thrown at me because I 
was determined to move on. During this 
process, I lost my father (who had been 
my backbone). I’d ask myself “What can 
my siblings do to help?”, “what can my 
extended family do to help?” They were 
encouraging me to go back after see-
ing his emotionally manipulative ways. I 
didn’t blame them because they weren’t 
in my shoes. You know what I told them? 
I said, “if I should go back there, it’s ei-
ther I kill him and go to prison, or he kills 
me and goes to prison, or we both die!” 
As in, we die here! I didn’t love him any-
more and where there is no love; hatred 
will most certainly thrive in the heart. 
I told them to leave me to start all over 
again.

The only way to survive when you leave 
is to not live with people that will always 
remind you of your past. Some peo-
ple have a way of reminding you of the 
thorns in that rosy home you escaped 
from. You think it’s better to go back 
than to endure life without the abuser, 
and that is why some of DV victims go 
back to their abuser and eventually die.

I Gained my Independence

I didn’t want to become a liability to any-
one, hence I started hustling and strug-
gling to make ends meet. With the help 
of Facebook, I met someone who pro-
vided me with funds to start a business 
and I opened a shop. There are nights 
where I had to sleep in my shop because 
I didn’t make enough sales to cover my 
transportation back home (From Aje-
gunle to Iyana ira after Okokomaiko). 
There were also days that the traffic on 
the way home would last for hours and 
because I didn’t want to be out late at 
night, I’d return to the shop and sleep 
there.

               I choose to stay 
to make him a  FATHER 
I choose to leave to be a MOTHER
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I squatted with friends for two years be-
fore I was able to rent an apartment of 
my own. Oh... the day I looked around 
my apartment and couldn’t sleep be-
cause I was in disbelief and it was hard to 
come to terms with the fact that “this is 
my apartment, I’m no longer squatting 
with friends or sleeping in my shop and 
having mosquitoes feed on my blood”.

It took me a few days for me to get used 
to my new life. 

Sometimes I thought to myself: “If I had 
killed him then, would I have had the 
freedom I’m enjoying today?”. “If I had 
killed him then, would I be writing this 
article from the comfort of my home?”. 

My dear sisters, you can make it! After I 
left, I kept trying my hands on different 
businesses. I’d buy and resell anything 
(legal of course) that would give me daily 
income. Our people say na lazy woman 
hunger go catch! 

I thank God for blessing me with a won-
derful dad who taught my siblings and I 
how to trade as young girls.

Whenever we were on holidays from 
school, he would call me and my siblings, 
ask us what kind of business we would 
like to do during this holiday?  We would 
all say what we’d like to do, he would 
give us the capital to start our small 
businesses (we didn’t recognize that he 
was raising us to become independent). 
At the end of the holidays, before we 
headed back to school, he would ask us 
to bring the money we made from the 
sales; he would remove his capital and 
give us our profit. We would then use 
our profit to buy new sets of school uni-
forms, books and everything we need-
ed to go back to school with. That was 
how I learned how to do business and 
that experience guided me this far in my 
journey of finding my independence af-
ter escaping an abusive marriage.  

Activism

I became an activist, advocating for 
peace and encouraging those who want 
out of abusive relationships/marriages 
to move on. You cannot change a grown 
man, except he’s willing and working to-
wards the change. Stop hoping he will 
change, a leopard cannot change its 
spots, and neither can a tiger change its 
stripes. 

If the relationship/marriage no longer 
works for you both, please separate, 
take a moment to reflect on yourself and 
clearly see where the problem is coming 
from. Separation works for some to re-
flect and see if things will work out. 

When it gets to the point where one 
person (or both) start carrying weapons 
for self-defence, there is a tendency for 

murder. 

For those with Children 

I know how tough it is to leave our chil-
dren in the hands of an abuser. It is a 
very tough decision, especially when we 
don’t have a means of financial survival. 

In my case, I endured the violence be-
cause I wanted his children to grow 
and become independent. What if I had 
lost my life in that process? Won’t they 
move on? Won’t they survive? 

I lost my mum at the age of 19, but my 
life did not end thereafter. I survived and 
I’m still surviving, thankfully.

You can survive with them. Please take 
them and run! But do not poison their 
minds against your partner (remember 
he/she is and will always be their father/
mother, no matter what transpired 
in the relationship). It’s only a matter 
of time before they grow up, become 
adults and appreciate the sacrifice you 
made for them. You will survive it. 

Undoubtedly, my journey of surviving 
was made easy because I had no child 
in that marriage and I understand how 
hard it would’ve been if I had a child(ren).  
They might have slowed down my jour-
ney of survival.

Some of our young men and women 
are in the prison today because they 
murdered their partner in self-defence. 
If only they had walked away... The chil-
dren we are preventing from suffering 
by staying with the abusive partner 
will end up being taken care of by a 
stranger(s) because they won’t go to 
prison with you. 

You are ON YOUR OWN (OYO). Oyo lo 
wa o. So why labour in vain?   

Men also go through abuse, but due to 
societal pressure on them, most don’t 
talk about it.

Why kill your partner when you’re tired 
of the relationship? Why not just walk 
away and start afresh?

My New Life

I’m loving the Victoria! I look so happy 
and full of life now. Looking back at my 
old pictures, comparing them to what I 
look like, now the difference is clear and 
it’s for the better. 2012 was the year I 
cried almost every day in the name of 
marriage. But because I don’t wear my 
pains on my outer appearance, peo-
ple thought I was the happiest woman. 
Look at me today, I’m happy inside and 
out! The fun I’m having today was all I 
lacked in the days of my 20s and early 
30s, simply because I got into marriage 
at an  early age (how naive I was). Now, 
I’ve gained my FREEDOM.

My Advise to Everyone

Do not die in an abusive marriage.

Don’t let life cast a shadow over your 
shine. Don’t claim a black cloud of wor-
ry and stress and allow it to pour down 
on you. You are laced with the brightest 
light of our God. Shine on friends!

SHINE! SHINE!! SHINE!!!

YOU CAN DO IT! START ALL OVER!  
LEAVE MATERIAL THINGS! YOU WILL 
ACHIEVE ALL AGAIN IF YOU PUT YOUR 
HEART TO IT. 

I STARTED ALL OVER AND I AM SO 
HAPPY I DID.  

DO NOT KILL YOUR PARTNER AND 
LOSE YOUR FREEDOM! 

FREEDOM IS SWEET! 

DO NOT GO TO JAIL BECAUSE OF A 
CHEATER AND/OR ABUSER.

THEY ARE NOT WORTH IT MY SISTER, 
MY BROTHER!!! 

FREEDOM IS SWEET...  

I’M LIKE A BIRD NOW. 

BECAUSE I’M FREE!!!

IN SOUL, I’M FREEEEEEEEE!!!

I DON’T ALWAYS HAVE MONEY, BUT 
I AM ALWAYS HAPPY!  BECAUSE I DO 
WHAT MAKES ME HAPPY!  

Stop Focusing On Too Much Money 
And You Will Enjoy Life! 

It hurts me when people kill because 
they’re tired. It’s been 6yrs since I 
walked out of my marriage with abso-
lutely nothing.  

My eyes have seen, but I’m still standing 
strong.  

You can do it. 

Marriage is not a do or die affair.  

If you’re not happy, take a walk and nev-
er look back. Your happiness and peace 
of mind is the most important thing you 
owe yourself.

There are still wonderful people out 
there that’ll make a good partner for 
you (and a good role model for your 
child(ren)).

Don’t judge all because of one bad egg. 
Try again.  

SHINE! SHINE!! SHINE ON MY FRIENDS, 
I LOVE YOU ALL!

Oyeyemi Victoria Lasbrey is a human 
right activist on domestic violence and 
child abuse, she is also an entrepreneur.
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D
id you know that hereditary diseases 
sometimes show up when you hit your 
40s? Well, there’s a common saying that 
life begins at 40. I say you become more 
aware of the complexities of your body 

when you hit 40. 

Let’s take a look at and discuss some eye issues that 
tend to prop up when you hit 40. 

For those who always could read with the naked eye, 40 
begins to make them realise that they can’t read small 
prints as easily as they previously could. They find that 
they need brighter lighting or they have to move what-
ever they are reading further away from them to be 
able to decipher those small prints. Threading a needle 
is now done with difficulty. 

A condition call presbyopia has set in. This is due to 
the loss of elasticity of the natural lens of the eye. The 
lens of the eye works exactly like the lens of a camera 
– it brings things into focus.  The natural lens begins to 
harden and therefore cannot easily change its shape 
to bring objects into focus. An effort to do so results in 
eye pain, headache and fluctuating vision. A simple pair 
of reading glasses brings a solution to this dilemma. 

There is another ailment referred to as Glaucoma. 
The dreaded thief of sight. It is so silent and subtle 
that it creeps into the eye and slowly snuffs out sight. 
The unsuspecting individual may not notice anything 
wrong with the sight. Others who are more sensitive to 
their sight may notice haziness of the vision or areas 
of sight washout in their field of vision such that they 
may not recognize faces, may miss steps, not see road 
signs or miss lines while reading. As time goes on, they 
may bump into things, or for those driving, experience 
increasing accidents. For others, they change their 
glasses frequently and are still not satisfied with each 
new pair. 

So, what is Glaucoma? It is a blinding eye ailment which 
is characterized by normal or high eye pressure, spe-
cific changes in the structure of the optic nerve(the 
big nerve at the back of the eye that runs from the 
eyeball to the brain), progressive loss and narrowing 
of the field of vision(or space of sight). It is genetically 
determined – that is, it can be inherited and has strong 
family connections. It can also occur due to specific 

structural changes in the eye that 
are associated with increasing age. 
Short-sightedness (Myopia), thin 
cornea (the cornea is the dome like 
window in front of the eye), being of 
African descent, diabetes are other 
risk factors. Previous eye trauma, previous eye surgery, 
repeated inflammations in the eye, cataract formation, 
and chronic use of steroidal drugs can also predispose 
to glaucoma.

So, how can you tell if you have Glaucoma? The sad 
thing is that you may not be able to tell. This is because 
in the early stages, there are no symptoms. As the dis-
ease progresses, the vision becomes progressively 
misty(like harmattan) and then, if nothing is done, one 
may wake up one day with no sight in one or both eyes.

There is no cure, but it can be controlled and there are 
different ways of treatment – medication in the form 
of drops/tablets, laser or surgery. With early diagnosis 
and commencement of treatment as well as compli-
ance to treatment, a person does not necessarily have 
to go blind from glaucoma. Treatment and checkup is 
lifelong.

Another common eye ailment is cataract. This is opaci-
fication or clouding of the lens of the eye. The lens is 
that ‘stone’ that we find when eating the eye of fish, 
cow, goat, chicken. Usually it should be clear like a clean 
clear glass window. So a cataract is like a dirty dusty 
window. It therefore affects the way light enters the 
eye. 

Treatment in the early stages is with the use of glasses 
to sharpen the vision. Surgery however is a definitive 
treatment.  The eyeball is not removed, it is worked 
upon to remove the cataract and reposition another 
lens (artificial) into the eye.

Hypertension and Diabetes can also affect the eye. We 
shall consider some others later. 

See the eye doctor!

Dr Ayo Harriman, A1521, MBBS(Ibd), DO(Ire), MRCOphth 
(UK), MBA is a Consultant Ophthalmologist, Glaucoma 
Specialist and the Medical Director St Edmund’s Eye Clin-
ic and Hospital Ltd

WHEN YOU HIT 40 YEARS 

WHY YOU SHOULD 
HAVE YOUR
EYES   CHE         KED
By: Dr Ayo Harriman
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Keep Your
Business
Running

While waiting  for that payment, your business can run 
smoothly using FirstBank Contractor Finance Package; 
enjoy quick access to cash with



I 
was a guest recently at a hotel in Sussex 
Gardens, London. One morning, I came out 
for some fresh air and found a gold wedding 
band just outside the front door. The sto-
ry about my find continues after this time 

out….

The “finder - keeper” law differs in many jurisdictions 
around the world but the central position, as applicable 
under the English law and the Commonwealth includ-
ing Nigeria,is similar.

If while out and about, you stumble on a sum of money, 
a wallet or a handbag, the law requires you to take “rea-
sonable steps” to reunite your find with their rightful 
owner.

The locus classicus in the law of lost property is ARMO-
RY V. DELAMIRIE(1722), 1 Strange 505, 9 ER 664, de-
cided in 1722  in the Court of King’s Bench, England.. 
The plaintiff, a chimney-sweep’s boy, found a jewel 
while at work and sent it to a goldsmith (the defendant) 
for valuation. The defendant’s apprentice removed the 
jewel and offered three half-pence as compensation. 
Instead, the plaintiff sued to recover the original jewel.

Lord Chief Justice Pratt ruled that “the finder of a jew-
el, though he does not by such finding acquire an abso-
lute property right of ownership … has such a property 
as will enable him to keep it against all but the rightful 
owner.”  Interpretation: a finder holds title to the prop-
erty he or she finds against all other individuals, except 
from the true owner.

This ruling influenced subsequent interpretations in 
the law of lost property. For example, in BRIDGES V. 
HAWKESWORTH(1851), 15 Jur. 1079, 21 LJQB 75, the 
plaintiff found some banknotes on the floor of a shop 
and handed them to Hawkesworth, the shopkeeper, 
asking him to return the money to the original own-
er. When, after three years, the money remained un-

claimed and Bridges sought to claim it as his 
own, Hawkesworth submitted to the court 
that he had the better claim as the item was 
found on his property. Lord Patterson, how-
ever, dismissed this argument and upheld the 

principle established in Armory v. Delamirie.

In PARKER V. BRITISH AIRWAYS BOARD, [1982] QB 
1004, whereby Parker discovered a bracelet on the floor 
of the British Airways executive lounge, submitted it 
to the airline’s authorities, requested that he be con-
tacted if the owner was not found and British Airways 
sold it instead. The courts reaffirmed that to establish 
possession, the owner’s aminus possidendi (intention 
to possess a chattel) must be clear. BA could not assert 
any title to the bracelet based upon the rights of an oc-
cupier over chattels attached to a building because the 
bracelet was lying loose on the floor. There was also 
no sufficient manifestation of any intention of the de-
fendant to exercise control over lost property before it 
was found which would otherwise give the defendants 
a right superior to that of the plaintiff or indeed any 
right over the bracelet.

The judgment laid out clear rules for both the Finder, 
and the Occupier of the Premises:

Rights And Obligations Of Finder

1. No rights are acquired unless the item is lost or 
abandoned. In addition, the finder must take the 
item under their care and control to gain rights.

2. If the finder takes it into their care with dishon-
est intent or in the course of trespassing, then 
they acquire only limited rights

3. The finder only acquires any rights against the 
world as a whole. The true Owner, and anyone 
with a prior right to keep the item that existed 

By Otunba Abiodun Olufowobi (Pabiekun)

MY   S E CO N D 

WeddingBand
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when the finder took it into their care have bet-
ter rights to the item.

4. Employees finding items in the course of their 
employment are finding it on behalf of their em-
ployer (unless there is agreement otherwise).

5. The finder has an obligation to inform the true 
owner that the item has been found and where it 
is by whatever means are reasonable in the cir-
cumstances. In the meantime, they have to take 
care of the item. (Note: Reasonable steps)

Rights And Liabilities Of The Occupier

1. The occupier has better rights than the finder 
to the things embedded in or attached to land. 
Likewise the occupier has superior rights to 
things attached to a building, even if they did 
not know it was there. (Note: Embedded and 
Fixtures)

2. With regard to items 
in (or on top of) the 
building: the occupier 
has better rights only if 
they have manifested 
an intention to exercise 
control over the build-
ing and the things in it 
(Note: Examples of ex-
ercising control).

3. If an occupier has man-
ifested an intention 
to control they must 
maintain a Lost and 
Found facility (in the 
manner that is reasonable under the circum-
stances.)

4. “Occupiers” of vehicles like boats, cars, air-
planes, etc. are treated like the occupiers of 
buildings for these rules.

Exceptions 

However, the courts have established some limitations 
to the general rule set out by Armory v. Delamirie.  The 
case of Hibbert v. McKiernan[1948] 2 KB 142, 1 All ER 
860 demonstrated that the law does not look kindly 
on trespassers or wrongdoers. In this case, Hibbert 
trespassed on a fenced golf course and found a num-
ber of golden balls. Though the balls were abandoned, 
Hibbert’s presence on the property was dishonest and 
taking the property constituted an act of larceny. Fur-
thermore, if an object is found by an employee during 
the course of his or her employment, the common law 
has found that the employer has better right to the 
property (as per South Staffordshire Water Co. v. Shar-
man, [1986] 2 QB 44; City of London Corporation v. 
Appleyard, [1963] 1 WLR 982, 2 All ER 834).

Oil Or Other Minerals Found Under Land

In the US, unless mineral rights are severed, whoever 
owns the fee of the soil owns everything below the 
surface. (Del Monte Mining & Milling Co. v. Last Chance 
Mining & Milling Co.). The landowner may prospect the 
mineral himself or lease the mining rights to specialist 
companies. The extraction will however be subject to 
Government regulation and taxes.

The statutory definition of minerals is very broad, 
stating that minerals are “any substance which occurs 
naturally as part of the earth’s crust” including oil shale 
and coal, hydro-carbons and mineral oils contained in 
oil shale or coal or extracted from oil shale or coal by 
chemical or industrial process. Water, sand stone grav-
el etc. are not “minerals” in this definition - they usually 
belong to the landowner, so you could own the land but 
not what’s underneath it.

As owner of the minerals, the Crown is legally entitled 

to grant exploratory or mining licenses to mining com-
panies, allowing companies to explore for or extract 
sub-surface minerals. However, in the UK and Nigeria, 
the credo is “The meek shall inherit the earth (but not 
the mineral rights)”. Coal, oil, gas, gold and silver all be-
long to the Crown (or FGN).

Back To The Wedding Band: 

I handed it to the hotel’s front desk and demanded a 
written memorandum of deposit which also clearly 
stated the circumstances of the find. I stated that I was 
on my way to the US and on my return trip to London 
in 3 weeks, if the owner was not found, I want to claim 
the ring back.

On my next trip to London, I visited the hotel and since 
the true owner was not found, I became the owner of 
the 18k gold Wedding Band. Or, are you the owner? 
Bring proof. 

Otunba Abiodun Olufowobi (O3370) is a lawyer, blog-
ger and a past Honorary Secretary of Ikoyi Club 1938. 
He works at LAWTEAM NIGERIA 
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E
mpirical studies have established that only 
30% of global employees are emotionally 
engaged.  Yet, organizations with employees 
that demonstrated great satisfaction peaks 
reaped 40% extra in revenue than those pos-

sessing the lower classification of employee excite-
ment. Organizations lost $3.7 trillion, signifying 5% 
of their annual incomes, because of human resources 
related issues. Likewise, wasteful performance, fol-
lowing workers’ undesirable feelings relating to poor 
performance evaluation, fear of downsizing, caused 
organizations to lose an average of $1 million in a 
year. Disruptions of workers’ responsive expectations 
caused official dishonest behaviors that detracted fi-
nancial, social, and environmental performance in or-
ganizations.

While propounding the theory of ‘Emotional Extent 
Effect’, I discovered 
the theme of ‘Con-
textual Excellence’ 
that emerged be-
tween the interplay 
of expected emo-
tional dispositions 
of the employees 
that I studied and 
other prevailing 
human behavio-
ral theories. When 
I expected that 

most employees to either quit their jobs or detract or-
ganizational success, following their aggravated emo-
tional dispositions, the affected employees worked 
positively to organizational excellence.  In this article, 
I will explore the essence of ‘Contextual Excellence’ 
as well as elucidate how organizations can leverage on 
veritable human angles to achieve and sustain excel-
lence in organizations. 

It is natural to envisage that emotions of employees 
contribute to organisational performance. While pos-
itive employee emotions tend towards organizational 
success, negative emotions lean in the direction of 
organizational failure. Achieving contextual excellence 
(CE) in organisations underscores the scenario where-
by employees that have the tendencies to detract ex-
cellence become willing to comport themselves and 
contribute to organisational success. Tarrying ability 

of an individual in 
an organization 
may vary because 
personal cogni-
tive tendencies. 
The usual focus on 
harnessing posi-
tive emotions may 
not be adequate as 
more is required to 
achieve CE. 

In the first in-
stance, one would 

Building Capacity 
for Enduring 

Organizational Success
By: Lambert Ofoegbu, Ph.D.
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anticipate that the whole bulk lies on the employee to 
develop the required resilience. The participants in the 
study that I used to establish the theme of CE demon-
strated the elements of vicarious learning (VL) being 
a consolidation of previous cognition that did not ut-
ter their behavioral outcomes following the emotional 
dispositions that occurred. Nevertheless, leadership 
has a veritable role in influencing workers’ decision 
to tarry irrespective of the subsisting emotional dis-
position. Employees use the passive process of ‘Vi-
carious Learning’ (VL) 
to observe the con-
duct, performance, 
and every disposition 
of the organization-
al leadership. VL is 
learning that is derived 
from indirect sources 
such as hearing or ob-
servation, rather than 
direct, hands-on, in-
structions.

The prevailing lead-
ership style in organ-
izations is equally in 
contention in this 
discussion. Most of 
the employees that I 
studied reiterated ex-
periences that prior-
itized their resilience 
to include the leader-
ship style of their su-
periors. For instance, 
‘Servant Leadership’ 
(SL) being the most 
preferred style by 
employees posited 
scenarios whereby 
leaders focus on satisfying the highest-priority needs 
of others. Servant leaders feel a strong sense of car-
ing and responsibility for their staff as well as commit 
to helping employees develop expertise and improve 
performance. While remaining focus on a healthy fi-
nancial performance, servant leaders equally insist on 
social and environmental improvements.

On the side of employees, I traced that beliefs about 
their capabilities to produce designated levels of per-
formance to how they feel, think, motivate themselves 
and behave in the terms of self-efficacies. Such beliefs 
usually produce diverse effects through the cogni-
tive, motivational, affective and selection process-
es. Employees that were positively oriented by their 
self-efficacies manifested the theme of Contextual 
Excellence irrespective of succeeding emotional dis-
positions. The notion of ‘Goal Setting’ (GS) whereby 
employees remained resolute to the goal of achieving 
excellence irrespective of emotional manifestations 
at workplaces equally contributed to the contextual 

excellence. GS involves having the discrete contextual 
undertones of personal interests, gratitude, and pride 
in the organizational outlook.

Employee’s commitment is a requirement for organi-
zations to attain and sustain their feats in the turbulent 
marketplace. Organizational process assets should 
include a cocktail of sustainable human resources 
practice toward realizing innovative socio-economic 
performance in organizations. Leaders need to create 

a transcendent culture 
that acknowledges 
that employees have 
both a mind and a spir-
it as well as seek to find 
meaning and purposes 
in their work, including 
aspiration towards 
connecting with other 
employees in a mutual 
understanding. There-
fore, institutionalizing 
the various tenets of 
learning as an endur-
ing agenda that could 
shape the subjective 
beliefs of employees’ 
toward achieving ex-
cellent organizational 
citizenship becomes 
very essential. 

Organizations should 
encourage sustainable 
human resource (SHR) 
practices to success 
in the contemporary 
and competitive mar-
ketplace. SHR man-
agement practices 

influence the corporate environment that fosters safe 
and positive psychological experiences for employ-
ee engagement, personal and team performance for 
competitive advantage. I reiterate the need for organ-
izations to revisit policies relating to training and de-
velopment, socialization, performance management, 
and employee entitlements towards facilitating im-
provements in employee engagement that influence 
positive outcomes.

Dr. Lambert Ofoegbu holds a Ph.D. in Management 
from Walden University, USA, with specialization in 
Leadership and Organizational Change. As a multidis-
ciplinary professional and the theorist of the “Emo-
tional Extent Effect”, he brings 25 years of experience 
in Organizational Development, Business Operations, 
and Infrastructure Project Management with the add-
ed advantage of integrating organizational strategy 
across lean-agile optimal Operations. Dr. Ofoegbu is 
the current President, Project Management Institute 
(PMI), Nigeria Chapter.
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December 08, 2018

December 01, 20 18

LIGHT

SWITCHING ON OF 

The Chairman of Ikoyi Club, Mr Babatunde Akinleye switching on the Christmas Light while the Vice Chairman, Dr Adekunle Wright and the Entertainment Chair-
man, Mr Olufemi Onifade look on

Choir of the Federal Society for the Blind rendering yuletide songs

Junior members being served with sumptuous delicacies at the party.

Mr Real serenading the teens
Mrs ‘Remi Johnson, Mr Babatunde Akinleye, Mr Real (Legbegbe), Mr Olufemi 
Onifade, Mr Olaomoju Lawal and Mr Gbolade Monsuro

EVENTS
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PARTY
December 09, 2018

A child at the toy section Children having a nice time at the party

A child having her 
face painted

Trustee of Ikoyi Club 1938,Mr 
Alabama Okupe reading the carol 
lesson.

Chairman of Ikoyi Club and his wife, Mr & Mrs Akinleye and 
the trustee of Ikoyi Club, Mr Alaba Okupe.

Other Sport Chairman, Mr Theo Madu; Honorary Secre-
tary, Mr Olukunle Oyewole; Vice Chairman, Dr Adekunle 
Wright and priests from Methodist Church, Opebi.

EVENTS
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King Sunny Ade with his band serenading the members

Tiwa Savage entertaining the audience

Chairman of Ikoyi Club 1938, Mr Babatunde Akinleye chatting with APC Governorship Candi-
date, Mr Babajide Sanwo- Olu

A sub section of members and guests at the King Sunny Ade 
Night

Friday 14th December, 2018

EVENT
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8
0 years is a long time! 

This might be the age of 
your grandparent or great 
grandparent.

And you guessed it... Ikoyi Club too! 

The Club is often referred to as 
Ikoyi Club 1938. Have you noticed 
the street signpost at the begin-
ning of the Club road? 1938 is the 
year Ikoyi Club was founded. And 
now, in 2018 (80 years later), we are 
celebrating her 80th anniversary.

A lot has been put in place to mark 
this anniversary. An anniversary 
could mark a birthday, a wedding, a 
monarch’s reign, independence or 
the day a place was founded. 

Can you think of any more anniver-
saries?

Anniversary symbols

Some materials are used to repre-
sent anniversaries.

When celebrating your 5th birthday 
anniversary, wood is the symbol 
used in many countries.

For a 10th anniversary it is tin.

For 25th, it is silver. For your 50th, it 
is your golden jubilee. For diamond, 
well, that’s your 60th anniversa-
ry; and your 70th would be your 
platinum anniversary or jubilee 
celebration.  

Now, your 80th anniversary would 
be your oak anniversary!  And may 
you all (us all!) live to be that age, 
and beyond, in good health, peace 
and prosperity. 

Why oak? 

Would you have expected some-
thing more expensive than dia-
mond or platinum? 

I wonder too... 

Could it be just in the fact that oak 

trees live to be very old—or should 
we say, they live very long? 

Yes, I think so too!  And for more 
reasons.
Let’s look at some interesting facts 
about oak trees... 

Longevity 

That’s a word given to a long life. It 
could also mean the usefulness of a 
thing that has lasted a long time. 

So, for example, you could say:

Ikoyi Club is known for her longev-
ity. 

You could also say:

For longevity in that toy, make sure 
you don’t keep tossing it all over 
the place! 

Oak trees can live for hundreds 
of years. Several types or species 
exist. The oldest oak tree is over 
1000 years old!

By Noma Sodipo

THE LIFE OF AN 
OAK TREE  

I KO Y I  C L U B  AT  8 0

CHILDREN’S CORNER
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Strength 

Oak trees are also known for their 
strength. They have thick trunks, 
which may be wider than 4 feet. 
They grow many branches and 
have roots that grow deep and 
wide. When their roots intertwine 
(or twist) with the roots of nearby 
trees, they can withstand even 
hurricane winds. This is helped by 
the fact that their branches and leaf 
stalks are bendable. 

Acorns
Oak seeds are called acorns.  An 
oak tree may not produce an acorn 
until it is 20 years old.  

Acorns provide food for many birds, 
squirrels, mice and even deer and 
pigs.

Acorns grow into oak trees, when 
planted in the right type of soil, 
with enough sunlight and water.

How are oaks useful to us?

Although oak trees mostly grow in 
the northern hemisphere – that’s in 
places like North America, Europe, 
Asia and North Africa, much of the 
world has benefitted from its uses. 
Oak trees provide shade and are 
used to make furniture, floors in 
buildings, medicines, and more. 

One lesson we can learn from oak 
trees

Oak trees may take a long time to 
grow, but when they mature, they 
bear a lot of fruit! A single oak tree 
may bear 1000 acorns; sometimes 
even more. 

This is a lesson in perseverance. 
Don’t give up on a task. Keep on 
trying until you succeed. 
Keep practising until you perfect 
the art, be it playing a musical in-

strument or practising being nice!
Keep on growing, doing the right 
things you know to do. Trust God 
and smile often!

A story about an Oak Tree...
The Stubborn Oak Tree

There is this story about an oak 
tree and some reeds. 

The oak tree was proud of his 
strength and teased the smaller 
reeds for being so feeble - at least, 
so he thought they were.  

Because he was so arrogant, the 
oak did not have any friends. In fact, 
all the other oaks had gone to live 
elsewhere!

Whenever the winds came, the 
reeds would bend over, and the oak 
would tease them the more. 

‘Look how you’re bending over in 
the slightest wind’, he would say. ‘I 
stand straight and tall’.

The reeds would always respond, 
‘‘Oak, it’s better you bend in the 
direction of the wind, otherwise 
you’d break! ‘’

Not long after, a fierce wind began 
to blow. It blew so strong, it blew 
the roofs off the tops of the hous-
es. It was called a hurricane. 

The reeds bent low, the children ran 
for shelter, but the big oak refused 
to budge. 

It is sad to say that this oak tree did 
not survive the wind. 

The reeds did, and had he listened 
to them and bent low, he would be 
standing today. 

Food for thought...
Do you think the oak tree was wise 
not to bend?

What does ‘bending’ in this story 
mean to you? Humility or conform-
ing? 

Furthermore, if he humbly kept 
his friends close and realised the 
strength they had together when 
their roots intertwined, do you 
think he would have stood tall 
against the strong winds? 
What strengths do you have that 
are different from others?
I’d like to hear from you!

More food for thought...
Can you think of an African tree 
that grows tall like the oak tree? 
(It’s one we get here in Nigeria and 
all around the equator).
* Check the answer below. I’d like 
to hear more of your findings about 
this tree!

Quick maths
And now, for you budding mathe-
maticians out there, here’s a quick 
sum for you!
    2 0 1 8
–  1 9 3 8
___________
___________

** The answer is at the bottom of 
the page.

Here’s wishing Ikoyi Club many more 
oak years!

Answers:-
* The Iroko tree
** {80 - yes, that’s the age of Ikoyi 
Club!}
Well done if you tried. Very well 
done if you tried and got the right 
answers!

Noma Sodipo (S20360) is a trained 
Optometrist and an educational 
content creator for children. She 
writes for children, produces TV pro-
grammes and anchors storytelling 
program in many countries
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NEW MEMBERS’ NIGHT
The last New Members Night was on Tuesday 11th December, 2018 at the just reno-

vated Rotunda. Thirty Eight (38) New Members were inducted and Thirteen Life Mem-
bers were recognised.

Mr & Mrs Das and sponsor, Mr Adebesin

Mr and Mrs Anibaba and father, Engr. Anibaba

Chief and Mrs Olumegbon being recognised as Life Members

Pastor and Rev (Mother) Ademuyiwa Ajayi and sponsor, Otunba Olufowobi

Mr and Mrs Faloye and sponsor, Mr Deola Awesola

NEW MEMBERS
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QUOTES OF

1. The first to apologize is 
the bravest. The first to 
forgive is the strongest. 
The first to forget is the 
happiest. - Anonymous

2. Success is never final, 
failure is never fatal. It’s 
courage that counts - 
John Woodson

3. The best preparation 
for tomorrow is doing 
your best today - H. 
Jackson Brown, Jr

4. An investment in 
knowledge pays the 
best interest - Benja-
min Franklin

5. There is nothing noble 
in being superior to 
your fellow man, true 
nobility is being supe-
rior to your former self. 
- Ernest Hemingway

6. The secret of getting 
ahead is getting started 
- Mark Twain

7. We are what we repeat-
edly do. Excellence, 
then, is not an act, but a 
habit - Aristotle

8. Don’t tell people your 
dreams. Show them - 
Unknown

9. I didn’t come this far, 
to only come this far - 
Unknown

10. Knowledge speaks, but 
wisdom listens - Jimi 
Hendrix

11. Everything comes in 
time to him who knows 
how to wait - Leo Tol-
stoy

12. A fool is known by his 
speech; and a wise man 
by silence - Pythagoras

13. Much wisdom often 
goes with fewest words 
- Sophocles 

14. If you have the guts to 
keep making mistakes, 
your wisdom and intelli-
gence leap forward with 
huge momentum - Hol-
ly Near

15. Turn your wounds into 
wisdom-Oprah Winfrey

16. Silence at the proper 
season is wisdom, and 
better than any speech 
-  Plutarch

17. True wisdom listens 
more, talks less and can 
get along with all types 
of people - Kiana Tom 

QUOTES

46 ||  HARMONY, December 2018






